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In exercise of the powers conferred by Article 161 (20) of the Articles of Associations of
the Industrial Finance Corporation of India Ltd. (IFCI), the Board of Directors of [FCI
heizg:by’f make the following Regulations:

CHAPTER!

PRELIMINARY

i. Short title and commencement

()

i

These Regulations mav be called the [FCI Pension Regulanons. 1993.
Thev shall come 1nto force on the 1* November 1993.

Defiartions

In these Regulations. unless the context othenvise requires: .

(1A)

2)

(3)

N

"Act’ means the erstwhile Industnal Finance Corporation Act. 1948 (15,0 1948)

‘Actuary' shall have the meaning assigned to it in clause {1} of secoon 2 of the
Insurance Act 1938 (4 of 19383

‘Average Emoluments' means the average of pay drawn by an cmployee duning
the fast 10 months of his service:

‘Corporation’ means the Industrial Finance Corporation of India Ltd. incorporated
on the 23" May, 1993 under the Companies Act, 1956 and includes the erstwhile
[ndustrial Finance Corporation of India. incorporated under the Act:

'‘Board' means the Board of Directors of the Corporation constituted uader
Articles of Association of the Industrial Finance Corporation of India Ltd -

'Competent Authority' shall have the same meaning as i the IFCI  Staff
Regulations, 1974:

“Date of retirement' means the date on which an empioyee attains the age of
superannuation or he is retired by the Corporation or the date on which the
employee voluntanly retires; '

'Employee’ means any person emploved in the service of the Corporation on fuii -
time or on part-time work exceeding thirteen hours per week but shall not 1nctude
a person employed on contract basis or on dailv- wage basis:
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(a) wife ‘in-the case of malé -emplovee. and Husband in the case of female - C
employee, provided the marmage took place before retirement of the \,,)r
emplovee: _ _ o

(b) son who has not attained the age of twenty five vears and unmarried daughter &

who has not attained the age of twenty five vears. including son or daughter
_adopted’ legally before retirement. but shall not include son or daughter i
adopted . after rctirement: however. a posthumous chiid is entitled for the w)
grant of family pension: .

{9 R -\ includés =
(a) substantive pay, i
(b) officiating pav. T’
(c) special pay. \.(,,
(d) perscnal pay. k|
(e) special personal pay. &
(Y additional special payv. : i
: )
{g) dearness allowance component upto 1148 points (CFI 1960=100) in respect
of emplovees who are on the Corporation's rolls as on November 1. 1993, i
(h) any other emoluments, ‘vhich may be classified as pay by the Board of the u‘
Corporation. o
(9A) Pension Fund' means a Pensibn Fund constituted unc_ier Regulation JA. w\’
(9B) 'Provident Fund' means the industrial Finance Corporation of India Employees “ |
“Provident Fund” constituted under Reguiation 1 of the Industnal Finance G
Corporation of India Emplovees' Provident Fund Regulations; K
(10) - Subjed: to other conditions in these Regulations, 'Qualifying Service’ means “_
service rendered while on dutv or otherwise which shall be taken into account for =
the purpose of peusion under these Regulations: at
&n "Retirement’ means retirement in terms of Regulation 33 of the Staff Regulations ¢ j_‘_:-;
N and other instructions issued by the Corporation under settlement/award; -
E
(12) ‘Staff Regulations' means the IFCI Staff Regulations, 1974.
(13) Trust means the Trust of the Industrial Finance C'orpofﬁﬁon of India Ltd. -
Pension Fund constituted under Regulation (9A); - L
(14) "Trustées' mean the trustees of the Pension Fund. . ¥
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5A.

| APPLICATION AND ELIGIBILITY
Application
These Regulations shall apply to:

(1 emplovees who join the Corporation’s service on or after 1™ November 1993,

S 1) il 'cmplo}rccs-‘-.hhmareaim the: service of ‘the [ECL a‘sro‘[’15{4l:'_’?»_f-N'cwefﬁ-bc-r., 1993: except

those crplovees who within the period presctibed by the Corporation exercise an

optidn in writing not to be govermed by these Regulations: and -
(it)  cmplovees who were in service as on 1" Januarv. 1586 (excluding those on leave
preparatory to retirement) and. had retired before 1** November. 1993. provided
thev exercise option to be govemned by these Regulations and retund. within such
penod as may be specified. the Corporaton's contribution ‘1o Provident Fund
including interest recetved by them from the Corporation together with simple
interest ai six percent per annum from the date of withdrawal till the date of
repavment. Pension shall be pavable to them in accordance with Regulation 51

Eligibility

Pension will be pavable on retirement to a full- ime emploves and to a part-iime
emplovee. on part tme work exceeding thirteen hours per week, provided they have
completed a minimum service of 10 vears. The requirement of minimum service shall nat
be applicabie for drawing Famiiv Penston in the case of an emplovee who dies winle i
SCIvice. ’

ln the matter of the application of these Regulations, regard may be had to the
corresponding provisions of the Reserve Bank of India Pension Regulations, 1990 or the
Industrial Development Bank of India Pension Regulations, 1993 or the Civil Service
Regulations or the Liberalized Pension Rules or the Civil Pensions (Commutation) Rules
or the Familv Pension Scheme for Central Government employees, or the Public Sector
Banks as the case may., in so far as they can be adapted to the service in the Corporation

but subject to such exceptions and modifications as the Corporation may, from tme to
. : b i
time determine.

CHAPTER II - A. Pension Fund
Cdnstitutiop__():f the Pension Fund
(1) The Industrial Finance Corporation of India Lid. Shall constitute a fund to be

called “The Industrial Finance Corporation of India Ltd. Employees Peasion
Fund" under an Irrevocable Trust ;
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‘pension o family” pension:1n acCor
ot his family as the case may be.-

(3) The Corporation shall be a contributor to the Pension Fund and shall ensure-that

sufficient sums are placed in it to enzble the trustees to make due pavments (o the
beneficiaries under these Regulations. ‘

<5, Liahility of the Provident Fund.

. The administrators.of ;;E.’.r;gi:idéhp:-,'r;f'um’:l;;shm“:t‘transfen-;ta':Pensibn Fund immediately on its
constituiion. the accumulated balance of -the contribution of the Corporation 1o the
Provident Fund and interest accrued thereon upto the.date of such transfer in respect of
the emplovées to whom these Regulations apply. '

Ui
™

Composition of the Pension Fund:
The Pension Fund shall consist of the following, namely: -

(a) the contribution of the Corporation at

the rate of ten per cént per month-of the pay of.
the emplovec: ~ )

(b) the accumutiated contnbutions of the Corporation to the Provident Fund and interest

accrued thereon upto the date of transfer pursuant 10 Regulations 5B:

Pl
O
R

the amount ccnsistung of contributions of the Corporation along with 1nterest

cefunded by the employees who had cetired before 1% November 1993 but who opt
for pension in accordance with the provisions of these Regulations.

(d) the investment in anmuitles.

or securities purchased out of the money of the Pension
Fund and interest thereon: ‘

(¢) amount of any capital gain arising from the capital assets of the Pension Fund:

’ (f) the additional annual contribution made by the Corporation in accordance with the
provisions contained in Regulation 5G: '

(g) any income from investment of the amount credited to the Pension Fund:

(h) any arhount consisung of contributions of the Corporation along with interest
refunded by the family of the deceased emplovee

sp.  Beard 6fTrU$tees

i. The Board of Trustees shall consist of such number of persons not less than three and
not more than nine. as may be -determined by the Board, to be _appointed by the

Corpom!:ioﬁ_ and on such terms/conditions as 'decided by the Board. Board shall have

nght to revokeé/suspend/cancel the nomination of anv trustee (s) in its sole discretion.
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The - power to appotit the tr all” such
appointments shall be madc n wntmg
The Corporation-shall nominate one of the trustees to be the Chairman of the Board

of Trustees. The Corporation shall also nominate a trustee to be an alternate
Chairman who shall act as Chairman in the absence of the Chairman.

Trustees to carry out the directions of the Corporation

- The teistees' shall comply: with all such ‘directions as may be given b\ IhC Corporauon

from time to time for the proper functioning of the Pension Fund.

Books of account for the Pension Fund.

‘—h_______,.__.——'—'—_'__'——__‘-"—i 3

| The accounts of the Pension Fund shall conmin the perticulars of all financial
transactions relating to the Pension Fund in such form as may be specified by the
Corpomuon and/or the applicablelaw, if anv.

2. Within one hundred and eightv davs from the close of each financial vear. the Board
' of Trustees shall prepare a financial statement "of the trust indicating therein the

general account of asscts and liabilities of the Trust and forward a copy of the same
to the Comoration

3. The accounts of the Pension Fund shall be audited by auditors duly qualified to act as
auditors under sub-section (1) 1) of section 226 of the Companies Act, 1956 who shali

be appoimnted by the Board of Trustees for such term and on such retnuneration as the
said Board of Trustees may decide from time 10 time.

Actuarial Investigation of the Pension Fund.

The Corporation shall cause an investigation to be-made bv an actuary into the financial
condition of the Pension Fund everv financial vear on 317 dav of March and make such
additional annual contributions to the Pension Fund as mayv be reqmred to secure
paymeant of the benefits under these chulatlons

Provided that first such investigation shall be caused to be made as on the 31* day of
March immediately following the financial year in which the Fund is constituted.

[nvestment of the Pension Fund.

All monies contnbuted to the Pcnsmn Fund or received or accruing to the Pension Fu._d
may be deposited in a Post Office Savings Bank Accousnt in India or in a current accoumt
with any scheduled bank or invested in accordance with Rule 67 of Income Tax Rules;
1962 or any a:nendment thereto or any re-enactment thereof 6= aﬂy other apphcahic law. .
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benefits to the employees of the Corporation or the family pension to the families of the
deceased employees of the Corporation as the case may be.

CHAPTER I
GENERAL CONDITIONS

Pension subject to future good conduct .. ..

(1) (a) Future good conduct shall be an implied condition for every grant of pension and

its continuance under these Regulations. '
g _ ,

/ (b) The competent authority may. by order in writing, withhold or withdraw a
pension or a-part thereof.. whether permanently or. for a specified period, if the
pensioner is convicted of a serious crime or is found guilty of grave misconduct.
Provided thar where a part of pension is withheld or withdrawn, the amount of

- pension drawn:bv a pensioner shall-not be less than Rs.375/- per mensem 1in the
case of a full time emplovee. and proportionate amount thereof in relation to rate
of wages applicabie in the case of a part-time emplovee.

{2} { Wherea pensionef is convicted of a serious crime by a court of law, action under

sub-regulation (1) shall be taken in the light of the judgement of the court relating
to such convicdon.

(3) fn a case not falling under sub-regulation {2), if the competent authornty
' considers that the pensioner is prnima facie guilty of grave misconduct. it shall
before passing an order under sub- regulation (1),

(a) serve upon the pensiooer a notice specifyving the action proposed to be taken
against him and the ground on which it is proposed to be taken and calling upon
him to submit. within fifteen days of the receipt of the notice or such further time

. not exceeding fifteen days as may be allowed by the competent authority such
representation as he may wish to make against the proposal; and

" (b) take into consideration the representation, if any, submitted by the pensionzr
under clause {(a).

(4) Where the authority competent to pass an order under sub-regulation (1) 1s the
Chairman, Board shall be consulted and where such authority is other than the
Chairman, Chairman shall be consulted before the order is passed

(3) An appeal against an order under sub-regulation (1), if passed by the Chairman,”
shall lie to the Board and if passed by any authority other than the Chairman,
shall lie to the Chairman who shall, in consultation with the Board, pass such
orders on the appeal as he deems fit. '
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The competent authority may withhold or wathdraw a pension or a part thereof,
whether permanently or for a spec:ﬁcd period. and order recovery- from & pension of the
whole or part of anv pecuniarv loss caused to the Corporation. (f in anv dcpartmentaj or
. judicial proceedings, the pensmner is found guilty of grave misconduct or negligence
during the period of his service including service renderéd upon re-emplovment after
retirement. provided that the Board shall be consulted before any final orders are passed.

.. Provided.. ﬁuih.'r;.rhat, penston shall not.be so. wn.hhcld O \mhdrawn ON.ACCOURAL: 1= .+ = =/

of anv dcpartmcma_l or judicial proccedmgs instituted: after the. emplovee retires in-
respect of a cause of action. which arose or in respect of an event, which took place more
than four vears before such nstitution.

Where the competent authonity orders recovery of pecuniary loss from pension
the recovery shall not ordinanly be made at a rate exceeding one-third of the pcnsmn
admissible on the ‘datc of retirement of the emplovee provided that wwhere a part of
penston 1s withheld-or withdrawn. the amount of pension drawn by a pensioner shall not
beless than Rs 375/- per micnisem in the case of a full-time emplovee. and proportionate
amount thercof in relanon 1o rate of wages applicable in the case of a part-time emplovee.

(1) An emplovee who has reired on attaining the age of superannuation ot
otherwise and against whom any depanimental or judicial proceedings are
instituted or where dzpartmental proceedings are pending, a provisional
pension equai to the maximum pension which would have been admissible
to him would be allowed subject to adjustment against final retirement
benefits sanctioned to him upon conclusion of the proceedings but no
recovery shall be made where the pcnsion ﬁnaily sanctioned is less than

~ the provisional pension or the pension is reduced or wﬂhheld eto. -
permanently or for a specified period.

(11) [n such cases, the gratuity will not be paid to such an employee until the
conclusion of the proceedings against him. The gratuity will be paid to
him on conclusion of the proceedings subject to decision of the
proceedings or any recoveries to be effected from the employee.

Restriction on commutation of Pension

Not withstanding anything contained in Reguiancn 30. of these
Regulations, no employee against whom departmental or judicial proceedings
referred to in Regulation 7 have been instituted before ine daie of his retirewnent,
or against whom such proceedings are instituted after the date of his retirement, as
the case may be, shall be eligible to commute a portion of his provisional pension
authorised under Regulation 8 during the pendency of such proceedings.
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vrient on Retirement.

_ > prior
pe ject to
which permission to take up any. commercial employment has been granted to
him. - it shall be competent for the Corporation 10 declare after taking into
consideration all relevant circumstances by order in writing and for reasons to be -

“3pensioner. takes Up-any- commerc ployr
rmission of the Corporation or commits a br any conditions, su

_recorded therein that he shall not be entitled to whole or such part of the pension

" and for stch period as may be specified in the order, provided that no order shall

11.

L2,

13.

14.

be made without giving the pensioner or employee an opportunity of showing

CHAPTER IV
' QUALIFYING SERVICE (

Commencement of Qualifying Service

Subject to the provisions of these Regfu'iat:i'()ns;.qua?lifying'sefv'ice of an -
empioyee shall commence from the date he takes charge of the post to which he is
first appointed either substantively or in an officiating or temporary capacity, (
provided that officiating or temporasy service is followed without interruption by :
substantive appointment in the same or another post:

Broken period of service of tess than one vear.

[f the period of service of an employee includes broken period of service
of less than cne year, then if such broken period is more than six months, 1t shall
be treated as one year and if such broken period is less than six months it shall be -
ignored. ;

Counting of Service on Probation

Service on probation against a post, if followed by confirmation in the

same or another post shall qualify- w
Counting of Military Service &
An employee who-has rendered mulitary service before appointment in the
Corfporation may opt either: ~ *~ - ™~ L ; _ g,
(a) to continue to draw the military pension, in which case his former
military service shall not count as qualifying service; Of £
st TRy \“
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(b) 0 cease 1o draw his pension and refund the perision already drawn
- onre-employment and the value received for the commutation of a
part of military pension and count-military service as a qualifving
service. provided that #
(i) the pension drawn prior to the date of appointment in the
Corporation shall not be required to be refunded;

(i) the elefment of pension, whiich was ignored for fixation of his pay,
. shall be 'reﬁmdcd,by'h_im, _ P

All leave during service -for which leave salary is payable and all
extraordinary leave granted on medical certificate shall count as qualifving -
service. unless otherwise decided. - :

Provided that in the case of extra-ordinary leave other than extra-ordinary

teave granted on medical certificate, the competent authority may, at the time of
gr2nting such leave, allow the peried of that leave io count as qualifying service if
such leave is granted to an employee -

(1) due to his inability to join or rejoin duty on account of civil
comimotion; or
ov (11) for pursuing higher studies approved by the Corporation.
w 16."  Period speat on training
5 Period spent by an employee or training in the Corporation immediately
j W before appointment shall not count as qualifying service, unless specified to the
P contrary, at the time of such appointment.
& 17. Period of suspension
- Period of suspension of an employee pending inquiry shall count for
= qualifying service where on conclusion of such inquiry, he has been fully
- exonerated and in other cases, the period of suspension shall not count-unless the
5w authority competent to pass the order evnressly declares that it shall count as
o 6 qualifying service.
€5
8
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19.

20.

2k .

Re51gnanon or dlel‘lISS&l or termmauon of an employee from the service
shall entail forfeiture of his past sew1ce and cornsequently shall not quahfy for
pension payment.

Per_iod-of deputatgion to foreign service

An employee deputed on Foreign Service to the United Nauons or any
other forelgn body or orgamsatlon may. at his optlon

(1) pay the pension contributions in reSpecf' of his foreign service and count
such service as qualifying service under these Regulations; or

(11} ava:l of the retirement benefit admissible under the- rules of the foreign
emplover and not count such service as quahfymg for pension under these
Regulations, provided that where an employee opts foi clause (1), the
pension contnbutions, if any, paid by the employee shall be refunded to
him.

Period of deputation to an organisatien in India.

Peniod of deputation of an employee to another organisation in India will
count as qualifying service provided the organisation or the employee pays the
pensionary contributions to the Corporauon.

Period of deputation in the Corporation

Previous service of an employee on deputation to the Corporation from
another organisation, who is later absorbed in the Corporation's sérvice may count
as qualifying service, if the employee pays to the Corporation the amount of
retirement benefits drawn by him from his previous employer together with six
percent simple i interest per annum upto the date of payment.

Provided that if an employee has not been paid any pensionary benefits for
his previous service, he may count such service for the purpose of pension by
paylng,-an'amount calculated with reference to commutation tables and interest
thereon as laid. dovim in these Regulations.

xr@m‘eﬁlﬁi [4CH
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Leave preparatory. to. retirement shali not count as qualifving service and
pension shall not be payable during ieave preparatory 1o retirement. Employees
will have the choice as under: - |

(a) _either to encdsh: the entire period of accumulated Leave
Preparatory to Retirement and draw pension from the first month
foliowing the date of superannuation itself (as Leave Preparatory

o Retirement commerices:from thebeginning monthy: or

(b)  toavail of Leave Preparatory to Retirement for completed months
and encash the broken period of Leave Preparatory to Retirement

of less than a month or so as to draw pensmn from the first of the
succeeding month.

..} %ddmon t quaiifvmg service in Speual Circumstances

At the discreton ot the (orporat;on an employee shall be eligible to add to his
service qualifying for superannuauon pensxon (but not for any other class of
pension) the actual period not exceeding one- Tourth of length of his service or the
actual period by which his age at the time of recruitment exceeded twenty five
years or a period of five years, whichever is less, if the service or post to which
the emplovyee is appointed is cne -

(a) for which post-graduate research, or specialist qualification or

‘experience 1n scientific, technological or professional fields. is
essential; and

(b) to whxch candidates of more than twenty five years of age are

o A | normally recruited;

Y : Provided that this concession shall not be admissible to an

o B emplovee unless his actual qualifying service at the time he quits
By the Corporation's service is not less than ten years.

1

(©) d1rectly appomted officers joining the service of IFCI at the age of
Y- ' £ -above 25 years would be eligible for the benefit, in cases where-
E S - past-experience -of certain years was st1pulated at the time of

38 _ _ _recruitment, subject to the condition that the benefit of additional
T g service calculated as per Regulatlon 23, will not: exceed the
) ‘% = minimum experience stipulated in the advertisement for
j é e recruitment to the post of first appomtment in IFCL, or
58
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it- ‘advertised post:waould-be eligible subject

“to the cdn_diﬁo'nr_'rthat thé"i}éneﬁt of addiﬁqrgai_s’é_wiéé calculated as
per Regulation 23, will not exceed the period of research. or three
vears, whicheveris lower. ' '

Explanation

(1) This concession shall not be available to an employee recruited in
 the. Corporation: 2t more, than twenty-five: yearsof. 4ge merely cn
the basis of relaxation of age.” .

(2)  An.employee, who is recruited at an age so that with reference to

his normal age of superannuation he would not be rendenng a
minimum of 10- vears of service so as to become eligible to
pension, will not be entitled to the pension and instead will be
aoverned by the Contributory Provident Fund Rules. .

CHAPTER V

CLASSES OF PENSION AND CONDITIONS GOVERNING GRANT THERECF

24.

Superannuation Pension

Superannuation pension shall be granted Lo an employee vho has retired on his
attaining the age of superannuation. Provided that pension shall not be payable
during leave preparatory to retirement.

Premature retirement pension. ; .

()

@

- (3)

Premature retirement pension shall be granted (o an employee who 1is
retired by the Corporation or who voluntanly retires in accordance with
Regulation 33 of IFCI Staff Regulations, 1974. .

The qualifying service of an employee voluntanly reting pursuant to
Regulation 33 (1) of IFCI Staff Regulations 1974 shall be increased by a
period not exceeding five years so, however, that the total qualifying
service of such employee shall not in any case exceed 33 years and does

not take him beyond the date of supérannuation.

The pension of an employee retinng pursuant to Regulation 33 (1) of IFCI
Staff Regulations, 1974 shall be based on the average emolurents as
defined under sub- Regulation (2) of these Regulations and the increase
not exceeding five years in his qualifying service shall not entitle him to
any notional fixation of pay for the purpose of calculating his pension.
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26.

pension wiil be payable on proportionate basis for the num

No pension Shall be'payabié during’

[nvalid Pension
[nvalid pension may be granted, if an empioyee retires from the service on -

account of any bodily or mental infirmity, . .which . permanently -
incapacitates him for the service. T ‘

- 2) -+ An-employes applying for an invalidpedsion”shall sibiiiic-a medical

certificate of incapacity from Corporation's Medical Officer.

(3) Where the Corporation's Medtcal Officer has declared the employee fit
| for further service of less laborious character than that which he had been
doing, he shall, provided he is willing to be so emploved, be employed on
lower post-and if there is no means of employi :

ag him even on a lower
post, he may be admitted to invalid pension. )

Compassionate allowance

{1 An employee of the Corporation who is dismissed or terminated from
service shall forfeit his pension.

Provided that the authority competent to dismiss or terminate him from
service may, 4f the case is deserving of special consideration, sanction of
compassionate allowance not exceeding two-third of pension which would
have been otherwise admissible to him. . '

(2) A compassionate allowance sanctioned under the proviso to sub-regulation
(1) shall not be less than the amount of Rs.375/- per mensem in the case of
a full-time employee and proportionate amount thereof in relation to rate
.of wages applicable in the case of a part-time employee. '
Rate of pension

The rate of basic pension will be fifty percent of the average emoluments subject
to a minimum of Rs.375/- per mensem in the case of a full-time employee, and
proportionate amount thereof in relation. to rate of wages applicable in the case of”
a part-time employee. Service of thirty-three years will qualify for the full

pension In the case of an employee who has put in less than 33 years of service,

ber of years. of
qualifying service. '
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30.

‘Dearness relief will be granted ‘at such ratés as may be determined by the

Corpora*;on from time to time. Dearness relief will-be allowed on the full basic

pension even after commutation.

: Commutation

A pensioner may commute for a lump sum payment, a fraction upto maximum of
one third of the pension admissi ‘ 1

pension upto two

the pension will be restored after a penod of ﬁﬁecn years from the date of
commutation. The method of commutatlon shall be in accordance with the table
enclosed héreto. If commutation is sought after one vear of the date of retirement,

it will be gmmed onlv after medical exammaﬂon by the Medical Officer of the
Corporation.

-

Payment of ‘Densnon 16 emp!ovees who retired on or after 15 ~January, 1986
and before 1™ November, 1993,

Employees, who have retired from the service of the Corporation on or after 1™
January, 1986 and beforelst November, 1993 shall be eligible for pension from 1™
November, 1993 or afier expiry of leave preparatory to retirement subject to
Regulation 22. The payment of pension shall be subject to ther refunding
Corporation's Contnibution to Provident Fund including interest received by them
from the Corporation iogether with simple interest at the rate of six percent per
annum from the date of withdrawal till the date of repayment. Such employees
will pe permitted to commute their pension with effect from the 1¥ November,
1993, after due medical examination, by the District Medical Board or
Corporation's Medical Officer. The Medical Board or Corporation's Medical
Officer will certify the health of official and will indicate its opinion regarding
weightage to be applied to the age of the official. The commutation value will
thereafter be calculated with reference to the weighted age indicated by the
Medicai Board or Corporation's Medical Officer. The facility of commutation will
not be admissible to the family of the employee who retire or die between

01.01.1986 and the last date for the exercise of option to come over to the Pension
Scheme V17 30 AULu, 1995.
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S - CHAPTER VI .
32, Family Pension ‘

() Without prejudice to the provisions contained in Sub-regulation (3). where
an employee dies - '

(a) after completion of one vear of continuous service; or

(aa) before cothplation of one vear of contifuous service provided the deceased
employee concerned immediately prior to his appointment to the- service
or post was examined by the competent Medical Authority and declared fit

for employment: or

(b) after retirement from service and was on the date of death.ia receipt of a
pension, of compassionate allowance. the family of the deceased shall be
entitléd to Family Pension. :

Explanation
The expression one Yyear of continuous service wherever it occurs in this

Regulation shall be construed to ‘nclude less than one year of continuous service
referred to in clause (2a).

(2) The amount of family pension shail be fixed at monthiy rates and e
expressed in whole rupees and where the family pension contains a

fraction of a rupee, it shall be rounded off to the next higher rupee;

provided that in no case a family pension in excess of the maximum
prescribed under sub-regulation (5) shall be allowed. '

3) Where at the time of death the- employee has completed 7 years of
continuous service, family pension-may be paid at SO per cent of the pay
last drawn or twice the crdinary rate of family pension, whichever is less,
_provided the employee was not covered by the Workmen's Compensation
Act, 1923 (8 of 1923). In case the eniployee was covered by that Act, the
family: pension should be 50 per cent of the pay last drawn or 1-1/2 times
of the ordinary rate of family pension whichever is less. The pension at
this higher rate is payable for a period of 7 years or till the deceased

employee would have attained the age of 65 years had he survived,
whichever is earlier. ' )
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- offa ension of.(@ 50. per. cent of the pay
whicliever is iess, shall be payable:
death for a period of 7 vears or fill the deceased employee would have
attained the age of 65 vears, whichever, is earlier, provided that the
amount of enhanced family pension as above shali not exceed the normal

st -drawn;

pension admissible on retirement.

(5)  The ordin 1_:1 ~IA "’a,m_irlyp-gps._iqn will be as under:.
For employees reticed before 1 November, 1993.
Pav range ) Rate of family pension per mensem
Upto Rs. 1500/~ 0% of pav. subject to-a minimum-of RS.B?'S_/-—-p;'rh.
Rs.1501/-10 Rs.3000/~  20% of pav. subject to a minimum of Rs.450/- p. m
Above Rs.3000/- 15%:of pav. subject to 2 minimum of Rs.600/- p.m.
and maximum of Rs:1250/- p.m. :
- For emplovecs retired on or after 1 Nox.'cmber. 1993
e
Pav range Rate of family peasion per mensem
Upto Rs.2870/- 20% of pay. subject to a minimum of Rs.720/- p.m.
Rs2871/-10 Rs.3740/-  20% of pav. subject to a minimum of Rs.860/- p.m.
Above Rs.5740/- 15% of pav. subject io a minimum of Rs.1150/- p.m_
and maxamuimn of RS.24H06/- o.m.
Explanatign

In the case of a part-time employee the minimum and maximum amounts of

family pension shall be in proportionate to the rate of wages applicable.

(6)

(a)

(b)

(c)

The period for which family pension is payable shall be as. follows:

in the case of a widow or widower, upto the date of death or remarriage,
whichever is earlier. '

in the case of a son, until he starts earning or he attains the age of twenty-
five'years, whichever is earlier: and ' '

in the case of an unmarried daughter, until she staits earning or she attains
the age of twenty-five years or until she gets married, - whichever - is
earliest. ' ' |
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(N

(8)

)

(10)

son of daughter of 'ér'l"empldj,*ee 1s suffering from anv

disorder ot disability of mind or is physically crippled or disabled so-as to

render him or_her unable to earn a living, the family pension ‘shall be
payable to such son or daughter for life in accordance with the i instructions
as may be lssued in this regard by the Corporauon

(a) The farmiy pensmn shali not be pajable to more than one member
i, of thefamily at the same s R R

(b) Ifa .(iééease&:*em;loyea ‘or pensioner leaves behind a widow or
- widower, the family pension shall become payable to the widow or
widower.;'-failing:whﬁch to the eligible child.

(c) _h sons and unmarried dauchters are alive, unmarned daughters
shall not be eligible for famil ly pension. unless. the sons attain the

age.of 25 years or start earning and thereby become- mel:gmle for
grant of family pension.

Where a deceased emoloves or pensioner leaves behind more children
than one, the eldest shgible child shall be entitled to the family pension for
the period mentioned in clause {b) or clause {c) of sub-regulation (6} of

th Rﬂgulatlom as the case may be, and afier the expiry of that period, the

in
il "
next C}md shali b(—‘_‘f‘.r‘mﬂ u‘nﬂlﬂ for the gf?u".{ of famu, yeuau i

Where family pension is granted under this Regulation to a minor, it shall
be payable to the guardian on béhalf of the minor.

[n case, both wife and husband are employees of the Corporation and are
governed by the provisions of these Regulations and one of them dies
while in service or after retirement, the family pension in respect of the
deceased shall become payable to the surviving husband or wife and in the
event of his or her death, the surviving child or children shall be granted
the two family pensions in respect of the deceased parents subject to the
limits as may be specified by the Corporation. '
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The table above indicates the commuted value of pension expressed as
number of year's purchase with reference to the age of pensioner as on his
next birthday. The commuted value in case of an employee retising at the
age of 58 years is 10.46 year's purchase and, therefore, if he commutes
Rs.100/- from his pension within one year of retirement, the lumpsu:

amount payable to him works out to:

Rs.100/- * 10.46 * 12 =Rs.12.552/-

¥/ rdveeitamg et
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| Age hext | Comm | Commutation | Commatation
 birthday | Value | birthday | Value ‘next Value
| expressed as expressed as | birthday | expressed as’
no. of year's : no. of year's no. of year's
, purchase ] purchase "| purchase -
i 17 . 19.28 .40 15.87 6 .- 915
b8 19.20 4] 15.64 64 8.82
9 I; 1540 : . 65 350 il
i 1901 7 s, 1155 66 | 817
2% 1891 . 44 14.90 67 785 -
79, 1881 T 14.64 68 753
P23 18.70 - 46 14.37 69 7.22
L 24 18.59 . - 4% 14.10 70 6.91
i 25 18.47 48 13.82 i 660 -
26 18.34 49 13.54 FEs 6.30
.27, 18:21 500 | i3.25 73 6.01
{28 18.07 S 12.95 74 5.12
| 29, 17.93 I 5 12.66 75 544
D 17.78 1 53 12.35 7 517
L 3] i7.62 L 54 12.05 77 490
I 32 1746 1 55 11.73 78 465
[ 33 17.29 P56 1142 79 4 40
i 34 17.11 i 57 11.10 80 4.17
35 1692 | 53 10.78 81 3.94
L 36 16.72 © 59 10.46 87 3.72
LY 16.52 . 60 10.13 83 .52
38 16.31 | 61 9.81 84 332
39 16.09 I 62 948 85 3.13
NOTE:
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. ANNEXURE.— 1.

Wemoran tini of [nstructions for imp ,m utation-of
Pension Scheme under [FCI Pension Regulatlons, 1993

The Memorandum of Instructions prowdes explanatory- notes to the various
PR provisions of the Pension Regulations wherever found necessary and serves as an
g operational aid to the Pension Scheme.

- Chapter -1

Lo S

L&) Regf_frﬁ'tioh (25

Though in terms of sub- regulation (2) of Regu!atiofi i, the Penston Scheme
becomes operative from 1™ November, 1993, it will be clear that, if read in conjunction
with Regulation 3 (i) such of the emplovces as have retired on anaumna the age of
suoerannuamon or have been retred prematurelv or have taken voluntary retirement .

between the period 1™ fanuary 1986 and 1" November. 1993 will also, subject to other
provisions of the Pension Regulations, be'eligible for pens ion‘under the Scheme but with
effect from |7 November, 1993 Tnereforc, no penston 1§ payable for the period
preceding 1™ November, 1993 and the date 1" January, 1986 is only the “cut off”” date for
the purpose of coverage of the surviving retirees under the Pension Scheme. All new
recruits joining the Corporation’s service from 0i.11.1993 will automaticaliy be
coverned by the Pension Regulations as per Regulation 3 (i).

ra Regulation 2 (2)

(1) Under this Regulanon, average emoluments are defined as pay drawn by
an employee, during the last ten months of his service. The period of ten months
for this purpose should be reckoned backwards from the date of retirement as
defined in sub-regulation (6} of Regulation 2. To illustrate, in the case of an
employee who retired on 31% July, 1992 the 10 months’ period for the purpose of
calculating average emoluments will be reckoned backward from 31% July, 1992

In other words, pension will be determined on the basis of average emoluments
from 1% October, 1991 to 31% July, 1992

O\ g2 ‘In the case of voluntary retirement where the date of retirement may not
e always be the last.day of the month, the 10 moaths’ period for caleulation of

A8 average emoluments will be reckoned backwards from the last day of notice
P period or the date as speaﬁed in'the order waiving the notice, while in the case of
38 premature retirement, such 10, months period should be reckoned backwards from
Ty e the date of retirement that may be specified in the concerned order of the
":” e Competent Authority. '
Do If, during the last ten months of his service or any part thereof, an
e employee had been absent from duty on extraordinary leave without pay
’f‘__ |FC! Tower
| :} % New Delhl-19 J q



(111)

(1v)

(i1)

or nad been under suspension and the period whereof 15 not to_count as
ifviri 'cewlce for ension, the aforesa:d‘penod of leave cr suspension

' at a total of 10 months

If during the last ten’ monfhs of his service an employee had been absent
from duty on leave for which leave salary was payable or having been
suspended, had been reinstated without forfeiture of service, the pay which

he would have drawn had he not proceeded- on’leave or had he not been -

suspended, shall be taken into account for determmmg the average
ernmuments

Provided'thét a.n{r increase in'pay which is not actually drawn shall not
form part of his pay except that an increment earned ‘which was not withheld,
though nor actually dramL shall be included in the average emoluments

In the case of the retirees who have drawn th_eir last 10 months pay partly
on pre-revised pay (i.e. base CPI 332) and partly on revised pay (i'e. base CPI
600). their emoluments and average emoluments should be caiculated as indicated
at sub-para (i) Of PART 1t of Form 7,

Regulation 2 (6)

Under this Regulation, the date of retirement has been defined as the date
on which an employee attains the age of superannuation or the date on which he 1s
retired by the Corporation or the date on which he voluntanly retires. In this
connection. attention is invited to the Regulation 33 (i) of IFCI Staff Regulations,
1974. in terms whereof an employee who attains the age of superannuation on any
day other than the first daring a calendar month, retires on the last- day of that
month. Accordingly, in the case of an employee who actually attains the age of
superannuation on any day of a month other than on the first day of that month,
the date of superannuation for purpose of pension would be deemed to be the last
day of that month. In the case of an employee who actually attains the age of
superannuation on the first day of the month, as at present, the date of
superannuation would mean the last day of the preceding month.

Further under the provisions of the Explanation I of Regulation 33(2) of
FCI Staff Reguiations 1974 an empioyee is permitted io avail of ordinary leave
to his credit ‘as leave preparatory to retirement after he attains the age of
superannuation, the period of such' leave preparatory to retirement counting as
service and the employee is deemed to have retired after expiry’ of such leave.
However. under Re@:ulanon 21 of the Pension Regulations, leave preparatory to
retirement is not to be counted as qualifying service. Hence, notwithstanding the
provisions of the Staff Regulations 16 above, the date of superannuation as set out
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In the case of voluntary reticement, the date of ret:rement rneans the last
day of the requisite notice' period or the date as specified in the order waiving
such notice penod In the case of premature retirement, the date specified in the

order ISSUC(I in this connection will be the date of retirement.

Regulation 2 (9)-

€ | owsmns of clause (g of th:s Regulauon, the - porucm of_
spemal allowances whicii-at present counts for Prowdent Fund. contnbutxom but

not for D.A., as per the provisions of Settlements / Awards or instructions issued
by the Corporation, will be counted as pay for calculating average emoluments in

determining the quantum of basic pension, but will not be reckoned for
caiculat:on of Deamcss relief.

Regutation 2. (11) B

Retirement for the purpose of this provision includes retirement on

superannuation, premature retirement and voluntary retirement under Regulation
33(1) of [FCI Staff Regulations, 1974.

Chapter - i

The Regulauons 3, 4 and 5 in the Chapte

note is that, since the Pension Scheme is appncab}
or after 1%

are seli-explicit. The poini i0
e to employees who retired on
January, 1986, in conformity with- the definitions of the “date of

retirement”, the employees who were on leave preparatory to retirement as on 1
January 1986 are not covered under the Pension Scheme.

Chapter — III 2

-Regulations 6, 7, 8 and 9

In cases whcre withholding or mthdrawal of pension fully or partly is

contemplated in terms of sub-regulation 1(b) of Regulation 6, t‘le same should be
3B referred to Head Office for demslon
i

i 2) In- rega,rd to the departmental proceedings referred to in Regulanons 7&8;-

the following pomts may be noted careﬁjlly

() If the departmental proceedings are instituted before the retirement of the
employee the proceedings will be coatinued and concluded by the same
authority even after the retirement of the employee. That authority should

submit a report recording its findings to the Head Office for being placed
before the Board for decision.
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(A)

(1)

(i)

If the departmental proceedings are not instituted while the employee was
in- serv:ce _whether befcre h]b mtlremem or during his re-em, 1oyment_ the

D

“place miore than four years bmore such mstltuncm

In such »c':ase's‘,‘ where dep’a’ﬂme'm‘al or judicial proceedings are continuing
as on the date of retirement, gratuity admissible to the employee should be
withheld in full until conclusion of the procwdmgs and 1t will be paid only
on the- cenciuslon of the proceedings as per the. ‘decision thereon as to
recoveries to be effected from the \,mpioyee :

SAIL su
referred to Head Office for i instructions.

Regulation 10

(1)

(i)

For the purpose to thlS Regulation. it 1s necessary 10 note the following
points: . :

In termis of Regulation 4 of -lndustrial Firance Corporation Officer
{Employees) Acceptance of Employment 1n the Private Sector Concerns
After Retirement Regulations, 1978 prior permission of the Corperation 1s
necessary for taking up commercial- employment afier retrement within
two years from the date of final retirement from service.

Commercial employment has the same meaning as in the aforesaid
Regulation.

The eizgibility‘of employees taking up employment in a public sector
institution on retirement from the Corporation's service to draw pension
from the Corporation will be determined having regard to the terms and
conditions of the service during the period of such re-employment
However, those taking up post retirement employment in the private sector
will be eligible to draw pension and dearness relief from the Corporation
during such re-employment.

Chapter - [V.

Regulations 11, 12 and 13 -

These regulanons are self-explicit. However, the followmg pomts may be

noted carefully :

Q)

In the case of a part-time employee, the qualifying service may be deemed
.to have commenced as from the date he is appointed on part-time work
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A':in the case. of a part«tame emplove° 1n1t{al{y appomted on pan -time work
- exceeding 13 hours per week who is later appointed as full-time employee.

the qualifying service may be deemed to have commenced from such a

- 'date as arrived at by giving him the benefit of counting the part- -time

Regu_l_ation 14

()

()

(u1)

(iv): A

V)

service’ rendered on more than 13 hours per week basts, propomonately n
relatlon 1o the raies of waaes apphcab}e durmg the part tlrne service.

e R AT e Lyt T

The option as_ indicated in this Regulanon should be exermsed b; an

‘employee who-had rendered military service before appomtment i the

Corporation within one vear rrorn the date of his appomtment in the
Cerporation.

In the lecter of-appointment of an ex-serviceman employee. a clause to the

- effect that he should exercise the opuon in terms of this Regulation, within

one year from the date of his appointment in the Corporation, should be
incorporated.

In the case of existing ex-servicemen employees, such of them as do not
opt out of the Pension Scheme, the option as above should be exercised

within a period upto 30" Andl, 1995

An employee who opts to cease to draw. the military pension shail be
required to refund the element of pension, received in respect of his earlier
military service, with simpie interest (@ 6% per annum thereon from the
date of his appointment in the Corporation till the date it is finally paid.-
The amount will be payable by him to the Corporation in monthiy
instalments not exceeding thirty six in number, the first instalment

beginning from the month foilomng the month in which he exercises the
option.

; Slmllarly in the case of an employee who had rendered mllltary service

and had’ recewed .only service gratuity in lieu of pension for his past
military. service, if he. opts for counting his mlhtaxy service under the
Corporations Pension Regulat:ons he will have to pay to the Coxporanon
the entire amount of service gratuity received for his military service with
sunple interest thereon at 6% per annum from the date of his appomhnent
‘in the Corpomnon till the date it is finally paid to the Corporation in not

more than 36 instalments commencing from the month following the
month in which he exercises the optron.
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(a)

(b)

{ch

(a)

(b)
(c)

(3)

(2)

_ Those who joined the service of the Corpor

Ihe right to count previous service as qualifying service shall not be
ve urml the whole amount of mdﬁary'pensxon/servme gramlt

ha&

“servicemen prefer to exercise option under Regulation 14
(b) of the Pension Regulations. the following procedure shiould be adopted
for refund -of pension received for different categories of ex-servicemen,
according to the date of their joining the Corporation's service. In all such

cases the qualifying service for pension is to be reckoned from the date of
appointment in the Corporation. '

_n‘flto be recovered. f’ro _

Rs. 15!- p.m. or monthly pension. whichever is lower, upto 15 01.1964.

from the date of joining the Corporation:

Rs.30/- p.m. or monthly pension, whichever 15 1ower, from 16.01.1964 to
18.07.1978:

125/- p.m. or monthiy penston, whichever 1s 10wer from i9.07.1978 10

Monthly pension from U1.01.1980 till the date of exercising option.

These who joined the service of the Corporation between 16.01.1964
and 18.07.1978 (both days mclusive)

Amount of pension 1o be recovered from such ex-servicemen 1s as under:-

Rs.50/- p.mi. or -monthly pension, whichever is lower. upto 18.07.1978,
from the date of joining the Corporation;

Rs.125/- p.m. or monthly pension, whichever is lower, from 19.07.1978 to
31.12. Y979,

Monthly pension from 01.01.1980 till the date of exercising option.

These wiio _;umed the service of the Lorpor“‘]on between ‘9.07 1978
& 31 12 1979 (both days inclusive)

The amount of pensmn to be recovered’ from ‘such ex-servicemen 1S as
under ' : ’

Rs.125/- p.m. 6f-rﬁ6nthly pension, whichever is lower, ‘upto 31.12.1979
from the date of joining the Corporation; and

i i
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" amount"'o_ commuted :va'lue of pension recet

(C)

(1)

()

(D)

" (E)

®

Those who “joined the service of  the ‘Corporation on or after
01'.01.—1980 '

Amount of; pen51on to be recovered from such ex-servicemen will be equai'
1o monthly pensmn till the date of exercising the option.

The concemed .ex-servicemen employees wiil

also

Corporatxon
Regulafion _lS.‘V : - o

All leave during service for which leave salary 1s_ payable, all
eéxtraordinary leave granted on medical certificate and all extraordinary
leave graﬂted ue to inability. of an employee to. Join or rejoin duty on
account of civil commotion or for prosecuting h1gher studies approved b‘rl
the Corporation, shall automatically count as qualifying service, unless
there are specific orders to the coatrary, recorded by the Competent
Authority at the ume of sanctioning leave or reguiansing the absence.

Extracrdinary leave taken/sanctioned on grounds other than those
specified in (i) above, is treated as non-qualifying. Therefore, a definite
eniry should be made in the empioyees' service records to that effect and
such entries regarding service being qualifying or otherwise are required
to be made simultaneously with the event.

Regulation 16
This regulation is self-explicit.
Regulation 17

Period spent by an empioyee under suspension, pending enquiry shall
‘count as qualifying service where, on conclusion- of such enquiry, he has
been fully exonerated or the suspension is held to be wholly unjustified. in
all other cases, the penod of suspensioni shall not count as qualifying
service, unless the Competent Authority expressly declares at the time of
passing final orders whether and to what extent the suspension period
should be treated as counting towards. quahfymg service. Specific entries
shouid be made in this regard in the service sheets/service files and these
will be taken note of at the time of reckoning qualifying service. In the
absence of any specific entries, the period of suspension should be taken
as counting towards the qualifying service.

IFC1 Tawer
&1 AFS W&
61, Nehru Place
= T2t —19
New Delhl-19



e
-~
y{

/ }"F) Regulation 18

o H

does Tiot qualxi'y for grant of pensxon However if such an employee is:

- reinstated on appeal his past serv:ce w1ll count as quahfymg service. ;‘

(1) The period of interruption of service between the date of dlsmissal or

termination" and the date of reinstatement shall not count .as qualifying

service unless such period is regularised as duty period or as leave by

“specific. order of the authority which passes the order of rems*atemem

. There -have been cases. in_the Corporation

"mten‘uptlon ‘has’ beer treated as extraorduiary :

_ increments. Therefore, keeping in viéw ‘the: mstrucnons contamed in

paragraph (C) (ii) above, the authority issuing the order of reinstatement

must necessarily indicate whether and to what extent such. period- of

interruption  which s treated as extraordinary- leave not ;counting. for
increment. should count as qualifving service for grant of pension.

// yd (1) Resignation. from service entails forfeiture of past service.

(G}  Regulation i$%

An employee while on deputation with foreign body such as World Bank,

International Monetary Fund, etc. who opts in terms of sub-regulation {i)

of this Regulation for paying pension contribution to the Corporation, in

respect of his foreign service with a view to counting such service as b

qualifying service for pension in the Corporation, will have to remit in

. . foreign exchange, monthly pension contribution to the Corporation at the Py
" rate as may be prescnbed by the Corporation. The employee will have to

give this option in terms of this Regulation before proceedmo on o

deputation to the foreign body. _ X

() Regulation 20

(i)  In terms of this Regulation, the period of deputation to any organisation in
India will count as qualifying service for pension subject to the
organisation concerned agreeing to pay to the Corporation pension
contribution at the rate as may be supulated by the Corporation. A clause

to this effect should be incorporated in the terms and conditions of h
deputatxon of the employee

(@ If fhe orgamsation to whlch the eniployee is being deputed is not agreeable -
'~ to pay. the pension contribution, the employee will have to pay such S

contribution to the Corporation every month during the period of this
deputation.
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(1)

(iif)

(v)

i)

fn térms of this Regulation, an employee who was originally taken on
deputation from: another organisation, - before attaining the age of
superannuation. will have an option to count his previous service in that

organisation as qualifying service for. grant of pension under the

Corporation's Pension Regu'latibﬁs provided he pays to the Corporation the
amount of retirement beneﬁts_ wz amoum of pensmn {ecewed mcludmﬁ

the amount of gratuity, paus s:mple 1nterest on all these amounts @ 6% per
annum from the date he received the said amounts till the date he repays
the same in fuil to the Corporation.

Such payment can be made bv the emplovee in 36 mstalmems and hlS
opuon for;‘rcummc previous service as qualifving service for pension in
the Corpr__ 'an@n will become effective onlv after he has fully paid the
amounts in question with interest as prescnbed above

The option in this behalf wiil have 10 be exercised by the employee within
one vear from the date of absorption 1n the Corporation.

[n the case of eligible retired employees and empioyees aiready in service
who" are covered by this Regulation, they should exercise their option

o o i amala
Lt L8

: 1 Regulation within a period of two months from the date of
th:s cxrcular

Regulation 22 _

In terms of this Regulation, the peniod of leave preparatory to retirement
whether actually availed of or encashed will not count as qualifying
service for the purpose of grant of pension. Further, in the case of an
employee who avails of the leave preparatory to retirement, pension will
become payable ‘only after the expiry of leave preparatory to retirement as
mdicated in sub regulation (b) of this Reguiatlon

Request recewed from any employee who was on leave preparatory to
retirement as on 1¥ November 1993 for encashment of leave to enable
him to draw pension lmmedmiely should not be entertained. Pension will
‘be payablé to him from the fiisi of the monih fuiivwing theexpiry of his
leave prcparaiory to retirement.
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{(Kj Regulatioa 23

Regulaﬂorl is not adwsabie in the _case of emplovees recruited in the
Corporation. at more than twenty five years of age on the basis of
relaxation of age limit, not related to special qualifications/experience etc.
Such cases would ordinarily be those of SC/ST, ex-servicemen, physically
handicapped persons. retrenched State/Central Govcmment sefvants etc.

iy Cases of .employees claiming adm1351b111ty of wetghtage under this
_ Regulation w1.ll be deaded in Head Ofﬁce uk ol

(i) Optlon in terms of sub—regulatlon (2) of this. Regulatton will have to be
' given by the employcerat the time of his appointment in the Corporation.

_ _ Chapter- V
(A) Regulation 24

The superannuation penszon in terms of this Reaulatlon will be J
admissible 1 those employees who retire/retired from Corporauons :

service on attaining the normai age of superannuation prescribed in terms
of Staff Regulation 33 (1).

(B) Regulation 25

The premature retirement pension in terms of this Regulation will )
be admissible 10 those employees who are compulsorily retired from
service in terms of Staff Regulation 33 (1) and also to those employees - :
who voluntarily retire from the Corporation's service in terms of Staff S
Regulation 33 (2). '

(©) Regulation 26.

Cases falling within the provisions of this- Regulétion shall be “

referred to Head Office before granting pension. Without prejudice to the y

above, the following amplifications are provided: o

(1) In terms of this Regulation, an employee suffering from any bodily or “

mental infirmity which permanently incapacitates him for further service
may apply for invalid pension with necessary certificate of incapacity
from the Corporat:ons Medical Officer in Form 11. The case of
employees whose services are terminated in terms of Staff Regulation 27-
(5) (b) will be covered by this Regulation.

() An emplovee who desires to retire on invalid ;ﬁension should apply for the
same to the Competent Authority who will direct him to the Corporation’s

IFCIi Tawer
61 AET W=
61, Nehru Placa
o4 Taeei-19
New Delhi-19

e £}




Competent -Authority will notbe

(i) An-employee who applies for invalid pension will be deemed to have
cetired from service not withstanding anything contained in the provisions
of Staff Regulation 33 and the stipulation as to age of retirement etc. will
not be applicable to the employee who desires to retire on invalid pension. -

The amount of invalid pension granted to an employee shall not be less
“Aitir the: farsily pension which wotld-have been payable.torhis family in
- the event of his death while in service, , . _

9

(v) An employee who is considered eligible for invalid pension should be
deemed ‘o retire from the date of his relief which should be arranged
expeditiously after the procedure of medical examination and ‘production
of  medical cernificate . from the Corporation's Medical - -Officer is
completed. If such an employee is already o leave, the retirement should
take effect-after expiry of the leave already sanctioned. '

&

e,

(v)  The Corporation's Medical Officer should be specifically advised that in
7 each such cases he should first consider whether the employee can be
% continued in service in terms of sub-regulation (3) of Regulation 26 and

oaly if there is no such possibility, retirement 0a invalid pension should be
considered. ‘

i,

(D) Regulation27

& _ The provisions of this Regulation are self-explicit. The Competent
Authority should seek the prior approval of Head Office for sanctioning
Compassionate Allowance where, in his opinion, it is justified. It may,
however, be noted that the Compassionate Allowance payable under this
Regulation to any employee dismissed or terminated from Corperation's
@ service, is also regarded as a kind of pension and hence commutation of
pension available in terms of Regulation 30 will also be admissible in
respect of Compassionate Allowance.

(E)  Reguisation 28

_ The éalcﬁi_lation of ‘pcn's'iohrj anwunt-ér{'prqporﬁb:naie basis ‘in respect of
eligible employees who have rendered less than 33 years of qualifying service,

& will be made as under :-
& _ Pension as 50% of Number of years of qualifying
& © Average emoluments * service subject to maximum of 33 m'
] A gl 12 ' 5 &
5\ 3 ' } g sveeltand T
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(F) Regulation 29

who commutes a part”of hls pensxon subject to” a rnaxunum of
© 1/3" of the pension:in terms of Regulation 30 and receives 2/3“ monthly

pension, the dearness relief will be’ payable on thefuil basic pension.
ignoring the commutation.

"'pensioner

.. (it - The rates of “dearniess reiief (applicable for those who retired prior 1o -

01.11.93) for every rise or fall of 4 points over 600 points of the All India T
Consumer Price Index {Base 1960 = 100) will be as follows
“Pension: Amount ?j‘inat*é of E)eamc@s / ry"d points f
; . L)
(a) Upto Rs. 12501- 0.67% of pension 2
(b) Between Rs.1251/- 10.67% of Rs.1250/- plus 0.55% of | [l
‘and Rs.2000/- pension in excess.of Rs.1250/-
(c) Between Rs.2001/- 0.67% of Rs.1250/- plus 0.55% ot
and Rs.2130/- : difference betweer Rs.2000/- and
Rs.1250/- plus 0.33% of pension
'm excess of Rs 2000/ L
(d) Above Rs.2130/- 67% of Rs.1250/- plus 0.55% of

dlfference between Rs.2000/- and
Rs.1250/- plus 0.33% of difference
between Rs.2130/- and Rs.2000/- plus
0.17% of pension in excess of Rs 2130/-

(i)  In the case of Family Pension, Invalid Pension and Compassionate

Allowance also, dearness relief will be payable on the basis of the above
formula.

(iv)  Rates of dearness relief will be reviewed at half yearly intervals, viz.

February and August every year and will be advase,d to all offices by Head
Office from time to time.

{(G)  Regulation 30

(1) The commutation of pension in terms of this Regulation is available in
respect of the following classes of Pension :

(a) Superannuation Pension 7 0
(b) Premature Retirement (includirig voluntary retlrerneﬁt) &
(c) Invalid Pension and ‘ -
(d) Compassionate Allowance
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In the case of, pensmqer eligible for Super&nnuauon Peasion. and
Premature Retirement Pension, no medical examination will be necessary,
if the application for commutation: is made within one vear from the date
of retirement. However, if such a pensioner applies for commutation of
pension after one year from the date of his retirement, the same will be
permltted sub ect to detcal exammatxon Medlcal exammauon wdl be

:’cemmutatlon of Invalld Pension or Compass[onate Allowance.

For the purpose of commutation, the age on the next birthday will be
reckoned with reference to the date on which commutation will become
absolute as exp{am d in sub- paragraph (v) below.

(a) fn the case of an emplovee retiring on Superannuatmn Pension,
who submits an application for commutation of pension before the date of

retirement. the commutation will bbcome absolute on the date following
the date of retirement.

(b) [n the case of an empioyee retiring on Superannuation Pension or
on Premature Retirement Pension, if he applies for commutation of
pension afler the date of reticement but before oomp' etion of one year

from the date of retirement

date the application in the prescnbed form for oornmutatron 15 recewed by
the Competent Authorty.

(c) In the case of an employee retiring on Superannuation Pension or
Premature Retirement Pension, if he applies for commutation of pension
after one year from the date of retirement, commutation will become
absolute on the date of the medical certificate given by the Corporation's

- Medical Officer as explained in paragraph 5 (G) (iii) above.

(d) In the case of Invalid Pension and Compassionate Allowance also
commutation will become absolute on the date of the medical certificate
given by the Corporanon s Medical Ofﬁcer.

() = In the case of an employee -who has re:t]red dunng the penod +
between 1% January, 1986 and 31% October, 1993 and has opted for
pension under these Regulatlons commutation of | pensu)n, if applied for,

will become absolute on the 1™ November, 1993 in terms of Regulation
31.
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(1)

(iii)

if a pensioner dies without receiving the commuted value on or after the
date on Wthh commutatlon become absolute the commuted value shall

Lump sum amount. recelved on-commutation of pension is not liable to be

taxed under Section 10 (iGA) of the Income Tax Act, 1961.

Where an eligible retired employeg has to undergo medical examination
for the purpose of commutation of pension,. such. medxcai examination is

intended: primarily to- asséss his general -physical fitness, etc. keeping in

view the time ~“schedule for completion “of various formalities, the

‘.~ Corporation's: Medical- Gfﬁcers imay b’ advised 16" be prigmatic while
conducting the medical examination and assessing the ex-employees' -

worth for commutation value etc.- Any expenses in connection with such
medical examination by the ex-employees will be reimbursed by the
Corporation as per the scheduled rates, The retired employees will have to
appear for such examination at their own cost.

] (H) Régulation 31

(1)

(i)

(1)

(),

As indicated- in this regulation, the retired employees opiing for
pension, will be paid pension with effect from 1™ November, 1993 The
followig procedure may be followed in such cases -

when a reured employee approaches the office, he should be given a copy
each of the :-

(a) IFCI Pension Reéula}ion, 1993,
(b) Admn. Cir. No.15/94 dated 20" October, 1994,
(c) An Option form (i.e. Form [A) to be filled by the retired employee.

In case the retired employee desires to join the Pension Scheme, he should
be required to submit form IA duly completed before 30® April, 1995.

If the retired employee is desirous of opting for commutation of pension,
he should apply for commutation of pension in form 2 if he has retired on
or after 1™ November, 1992 while those who had retired on or before 31%
October, 1992 should submit their applications.for commutation in Form
2A. One attested copy of the photograph should be affixed to the form 2 or

Form 2A, as the case may be inspace provided therefor. In this

connection, the mstructlons gwen in paragraph (vu) below may also
please be seen. -

If the retired employee wishes to adjust the amount of Corporation's
Contribution to Provident Fund due from him against the amount of
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of 1 mtlmatton from the Corporat:ora

© The retired émployee seeking adjusfr’nent of thé amount of commutation of

pension as at (iv) above, will have to give an authonsation for such
anjustment in Form 3 and receipt for havmg recewed the commutation

amount in Form 3A. Further; he. will also have to give another

authorisation in Form 3B for deduction of the amount of interest payable

by, him: for- theﬁpcned from 1 November, 1993, il the actual. date of . .

repayment of the amount due from him to the Corporatlon from the
pension amount that may be payable to him by the Corporation from 1™

November, 1993, till the date when ‘the regular payment of pension starts
on monthly bas1s ‘

The retired employe-e has to fill the Nomination Form 4 mdtcatmg therein
the details of his family as defined in the Regulation 2 (8) in the order of

prefererice to whom the family pension shali be’ payable in the event of the
employee's death.

The retired employee should also submit three copies of passpon size
photograph each of himself and of the “ First named rnominee", duly
attested by an officer of the Corporation aiong with the Nommatton Form

4. Qut of these, one copy of the employee’s photograph should be affixed
to the Form 2 or Forra 2 A as the case may be.

In case of a retired employee,-who Tetired after 31% October, 1992 ie.
within a period of less than one year before 1 November, 1993 -

(Regulation 30) he will be allowed to commute his pensmn if he so
desires, thhout any medical examination.

[n other cases, ie. employees who retired prior to 17 November, 1992 ie.
more than one year before 1% November, 1993 ( Regulation 29) and opt

for commutation of Pension they should be required to appear before the
Corporation's Medical Officer for medical examination.

On receipt of application for commutation of Pension in Form 2A =s in
sub paragraph (ul) above, full particulars of the retired employee as per

. Form S should be forwarded to the Corpotation's Medical Officer and an

intimation should be sent to the retited employee to appear for medical
examination before the Corporation's Medical Officer. A copy “of the
employee's'photograph obtained along with the nomination form 4, may

be sent t6 the Corporation's Medical Officer as indicated in sub paragraph
(a) () in the Form 5. :

> »
adueeand T G
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(x1)  While fixing the date of medical examinarion, it may be ensured that the
med;cal e\ammauon s held as far.as pGSSl e, before the date of the

pplicant a 2
statement in Part | of Form 6 duly 51gned bv the applicant in his presence ' i—

(xtin) The Corporation‘s Medical Officer should enter the results of medical
examination_- in Part Il of Form 6. :

| (_Xi;\rr") The Corporanons MedICal Ofﬁcer should counter aftest th-= attested copy i
ot the photograph of the applicant: . | LB

(xv)‘ Takmg into . consxderation the statement of the: medlcal case of the ”[”—
applicant, the Corporation's Medical Officer should certify Part IIl of.
Form 6, as appropnate. _ . : O

(xvi} After complying with the above requirements. the Corporation's Medica!
‘Officer should forward to the concemned Manager, the necessary medica! s
certiﬁcate duly signed by him as per Part [1l of Form 6-along with :
(2} FO' m 2A n f\ﬁrg"rr“)' ) M w
(b) Counter-attested copy of the applicant's photograph

(c) Form 6 in original e

(xvi) On receipt of the above documents from the Corporation’s Medicai

/7 L = sho A sk Davy TTT FEorm 5 to the i
O:.:C\J— the office should send a certified COPY Of raft 11a O1 v O © 18

applicant,

(xviit) The office should complete the other relevant ‘particulars of calculation \_
‘sheet of the pensmn in respect of each eligible retired employee as per
Form7 - ' . 'y

Note : (a) Careful scrutiny of service record should be made to arrive at the _
correct "Qualifying Service” for the purpose of grant of pension (Chapter 1V of E
[FCI Pension Regulations, 1993). The extra ordinary leave, suspension pericd or ]
period of deputation etc. ( Regulation 15) may be checked and accounted for as )
per the [FCI Pension Regulations, 1993. , =

&

(xix) The office should forward the fdlloﬁing documents to “I-Iead Office for &
final decision rega_rdmg the grant of pension to the eligible retlred'
"'employee

(a) Documents submitted by the retired empioyee 1e (Form [A to 4 as
applicable in each case). : : T
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Regulation32

(1)

4)

()

©

(c) Calculation Sheet rf_in-,tﬁp‘v'ticate-) éompieted in all rcépe_cts (Form 7)

Chapter-VI

“Continuous service’ i icrms ‘of this Régilation mears service reddered
in a temporary or permaneat capacity in the Corporation.. The instructions
contairied in paragraphs (C) and (E) above in regard to pefiods of
extraordinary leave and suspension, will also be applicable: for the purpose
of this Regulatibn.

. [t may be noted that pay for the purpose of family- pensmn will refer to the

‘pay drawn by an employee immediately before retirement or on the date of

his death while in service and will include various types of pay as defined
in Regulation 2 (9) of the IFCI Pension Regulations, 1993.

If on the date of death while in service o immediately before retirement
(in the case of a pensioner) an employee was on extraordinary ieave
without pay, his pay will remain the pay he drew immediately before
proceedinig on such leave.

[f on the date of his death while in service or immediately before
retirement (in the case of a pensioner) an employee had been absent from
duty on leave with pay and allowances, his pay should be taken at what
it would have been had he not been on leave.

If on the date of his death while in service or immediately” before
retirement (in the case of a pensioner), an employee had been on
extraordinary leave in continuation of another kind of leave with pay, his

. pay will mean - the pay which he would have drawn on the last day of

Ieave with pay but for going on exiraordinary leave.

If an employee dles under suspensmn before the disc1phnary or court
' proteedings Instituted agamst him ar¢ concluded, the period between the

~ date of suspension and date of death shall be treated as duty for all

putposes and his family shall be paid for - that period full pay and
allowances to which he would have been entitled had he not been

suspended. Accordingly, family pension will be paid to the family_on the
basis of the above pay.
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The first e.ls.‘)ie famﬂv member should be adwsed in Form 8 as ©

(7) Family Pensmn 18 norma]lv payable to one member of the family at a
tume. If the wife/ husband,ls, alive. children will not be eligible; if sons are
alive unmarried daughters will not be eligible for family pension. In the
case of sons, payment will be made to the eldest. On his attaining the age
of 25 years or on his starting to earn, whichever.happens earlier, the other
sons will be eligible one after the .other. The eligibility of
unmarried daughters will start only. after the. ehg1b111ty .of the sons has

S it Pt chigem -exhausted:: mﬂariy “among ‘unmarfiéd’ daughfers the eldest will
2 ' be eligible for the famxly pension and on her aftaining. the age of 25 years i a

- or on her starting to earn or on marriage, whichever is earlier, the family

pension. will become payable to the next younger daughter. and so on. (

(8) In the case of eligible twin children of the same sex. the amount of family
pension payable to the “eligible child’ or ‘one member> of the. family
should be paid to them in equal shares, in their turn. The principle of
minimum pension of Rs.375/- per month should apply to the original ;
famtly peasionand not - to the divided share of the each chiid. ' ~

Where the eligible twin children belong to different sexes, the
payment of family pension will he regulated in accordance with the
instructions contained in (1) (7) above.

€ [f the son or daaghter of an employee is suffering from any disorder or
disability of mind or is physically crippled or disabled so as to render
him or her unable to'eam a living-even after attaining the age of 25

years, the family pension shall be payable to such son or daughter for
- Iife subject to the following conditlons namely:-

(a) [f.such son or daughterof an employee is one among two or more such
children of the employee, the family pension shall be initially payabie to =
the minor children in order set out in paragraph (I) (7) above until last =
child attains the age of 25 vears or on his/her starting to earn or on her
marriage, as the case may be, whichever is earlier and thereafter the family .
pension shall be resumed in favour of the son or daughter suffering from

disorder or d:sablhty of mind or who is physu:ally crippled or disabled
and shall be payable to hlmfher for life;. , : 1

(b) If there is more than 'one such son or daughter suffering from disorder or
disability of mind or who is physically crippled or disabled, the famiiy
- pension shall be paid in the followmg order, namely:
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£ ) (i) Secondlv to the daughter and if there 1s more than one daugh{er the
L { ' vounger of them will get the family pens:on only aﬁer the hfetlme of the
e ' elder.
N i : " (0) The family pension shall be paid to such son or daughter who has not
g c e attained the age of ‘majority through the guardlan If'such son.or daughter
45 has a“tamcd the age of majonty the farmly pens:on w1ll be paid to hlmfher
- ,,dlrectly e s S e S S B S e

: (d) Béfore a]lowiog the family pension for lifé to any such son or daughter,
ﬂ ) the sanctioning authonty shall satisfy itself that the handicap is of such a
p & nature as to prevent him or her from earning his or her livelihood and

i ' the same shall be evidenced by a cerfificate obtaned from a medical
ofﬁcer not below the rank of a civil surgeon setting out, as far as possible,
the exact mental or physmal condition of the child. -

e,

{e) The person_recewmg famdy Dension as guardlan of such son.or daughter
shall produce every three years a certificate from a medical officer not
below the rank of civil surgeon to the effect that he or she continues to

b g suffer from disorder or disability of mind or continue to be physically
crippied or disabied.

certificate ﬁ‘om a medical officer, not below the rank'of a civil surgeon.

€

7 (D) The grant of family pension to disabled chiidren beyond the prescribed

TR age {imit is subject to the following conditions :

. \ (1)  The disability should have manifested itself before retirement or
D& death of the employee while in service.

3 oe

. A (2) - A daughter shall become mehglble for famlly pension from the

i3 & date she gets married .- .

2 & (3)  The family pension to such disabled son or daughter shall be

B stopped if he or she starts eaming his/her livelihood.
b (g) As and when the dlsablhty referred to above marifests itself in a child
I - which makes him/her uriable to earn his/her living, the fact should be
. broughit to the riotice of the Head .of office duly supported by a medical

(109) If a male employee dies leawng behind a judsmally separated widow and
' no child or children, the family pension shall be payable to the widow. If
the judicial separation is granted on the ground of aduitery and the
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widow was held guiltv of committing adultew no famllv pen51on shaii W
be - payable to the widow: ' '

-and 'no child" or- children; the family” pension shall be-payableto the
husband. If the judicial separation is granted or the ground of adultery e
and the husband was held guilty of committing adultery, no farmly
pension shall be payable to the husbarid. : a

(12} If a male “mplovee dies leaving behind a judicially separated widow
with a child or children, the family pension shall be payable to the e
widow if she is the guardian of such child or children. If she ceases to

. be_the guardian, then:the:family. pensmn_ ~shail:be: payable te ihe person
who is the actual guardian of such-child or chﬂdren

(13)  1f a female employee dies leaving behind a judicially separated husband s

: with a child or children, the famtlv pensxon shall be payable to the
kusband if he is the guardian of “the child‘or children. If he cedses to be
guardian ef such child or children. the family. pension. shall be payable to
the pereon who is the actua! guardian of such-child or children.

{£ the so/unmarried daughter eligible for the grant of family pension, has L

attained the age of 18 years, the family pension may be paid to such
sonfunmarried daughter directly’ and no guardian s required to submit

a claim for the family pensios on behalf of such  sonfunmarried
daugiiter.

—

~—
—
h

) if' an employee is survived by more than one widow, the family pension
will be paid to them in equal shares, subject to what 15 stated 1n sub-
paragraph (1 6} below.

The principle of minimum pension of Rs.375/- should apply to the onginal-
family pension and not to the divided share of each widow. On the death of a
widow her share of the pension will become payable to her eligible child. If, at the
time of her death, a widow leaves no eligible child, the payment of her share of the '
pension will cease. Where a deceased employee or pensioner is survived by a £
widow but has left behind an eligible child from another wife, who is not alive or ~
divorced, the eligible child will be paid the share of pension which the mother
would have received if she had been alive/not been divorced at the time of the
death of thie employee/pensioner. Thus, the widows and their respective children e
‘will be treated as independent units smultaneously eligible for famlly pension. :

" Each widow together with her children will be treated as one unit. ~“Except as - 5.3
provided in this paragraph, fam:ly pension is payable to only one member at a
time. In the event of remarriage or death of the widow/widower, the family
pension will be granted to the children through. their natural guardian, if any,
otherwise through their defacto guardian on production of indemnity bond. In
disputed cases, however, payment will be made through a legal guardian. If such s
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hildren have attained the age of ei-gﬁte'f;n_;year:»-?

(16)  Section 5 (1) of the ‘Hindu Marriage ‘Act '1955° stipulates that the

‘marriage can not be legally solemnized when either party has a spouse

living at the time of such marriage. Therefore. any second miarriage by a

Hindu male after the commencement of the Hindu Marriage Act, 1955,

during the lifetime of his first wife wall be a nullity and have a no

legal effect.  Such marriage can not be valid on the ground of any
custom. [n such cases, the second wife will not be entitled to the family

. pension asia legally wedded wife. .. i ot A

(i7)  The family pension does not debar a pensioner from drawing family
—pension in addition to his /her pay ot pension. In case both wife and
husband are employees and are governed by the provisions of family
pension and-one of them ‘dies while in seérvice or after retirement, the
family pension in respect of the deceased shall become payable to the to
the surviving husband or wife. If the surviving husband or wife also dies
subsequently; the child orchildren of the deceased parents:shall be granted

the two family pensions subject to the limits specified below '

(a) (f the two family pensions are payable at the higher rate, the

o amount of both the pensions shall be limited to Rs.2,500/- per
= month. :
(b) If one of the two family pensions ceases to be payable at the higher

rate, and in lieu thereof the family pension at normal rate becomes
payable, the amount of both the pensions shall be limtted to
Rs.2,500 /- per month. -

(c¢)  If both the family pensions are payable at the normal rate, the
amount of two pensions will be limited to Rs.1.250/- per month.

(18) The family pension is not admissible in the case of a re-employed mulitary

. pensioner who on the date of his re- employment in a civil post had

attained the age of superannuation applicable to the post in which he 1s re-

employed. In other cases, the admissibility of family pension to the re-

employed military pensioners will' be -governed by the following
provisions, Viz. :-

(a)  If the re-employed military pensioner dies in service while holding
a'civii post in a temporary capacity, his family will be allowed an
‘option to draw the family pension or the family pension already
authorised at the time of retirement from military service.
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(b) . If the re-employed military pensioner retires from _ civil post :

' ‘without holding acivil-post in a permanent O substantive capacity

i, dies-after. retirement i family is.nov-eligible for the grant: £
: i :

13

fifne Of retirentent from military service. -

(c) If the re-employed military pensionet within a period of one year
from the date of appointment against a civil post Opts to retain the
military pension and eamn separate pension for civil service, he will

‘be allowed to-opt for family pension or retain the. family pension

already authorised under Army [nstruction ~2.5.64 (or "the

. j_cor[cspdndiglg“i_,\lé or Airforce Instruction). The option . shall be

- exercised within-4 period of thiee montlis of the date'of issue of the
“order of substantive appointment to a civil post. '

(d) If the re-employed military pensioner within a period of one year

_ from the date of appointment against a civil post opts to surrender

the military pension and in lieu thereof count the military service

for civil pension, the grant of family pension will be automatic.

(19) Persons - receiving/eligible for family -pension under any rules of the

Central Government/State Government/Public’ Sector

Undei taking/autonomous body/Local Fund of the Central or State

Governments are not entitled for family pension unless they forego family
pension adrussibie from the above sources.

(20) As soon as an employee enters service, he shall give the details of his
family in the prescribed form to the Head of the office. Any subsequent
change in the size of his family, including the fact of marriage of his female
child should be communicated to the Head of the Office.

- (21) Commutation of pension has no effect on the quantum of family pension X
as the rate of family pension is based on the pay which the employee was

drawing immediately beforé his death or retirement and not on the pension
authorised to him. :

(22) If the first eligible member of the family to receive thee family pension is
charged with the offence of murdering the employee or for abetting in the :
commission of such an offence, payment of family pension to him/ other

family members will not be-made - till the conclusion of the criminal =
proceedings instituted against. him. If, on the conclusions of the criminal

} _ o proceedings such person is acquitted of the charge, the family pension wiil

be payable to him from the date of death following the date of death of the
employee/pensioner, otherwise it will be paid to the next eligible mem

ber
of the family.

o

Siwretta
IFC| Tu\i:‘{:?
61 T why
61, Nehru Placs
4 it — 19
New Delhj-1g
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(24)

by the Pension Regulations e es

)

(2)

3)

)

IFCI Tower
61 ATE A

61, Nehru Place
of w19

etermine
[re-empl

The administration Division at HO. for H.O staff and concerned
Regional/Branch office for staff posted at Regional/Branch offices should

furnish to Establishment Division (Pension Cell) at H.O. the particulars in

Part [ of Form 10 for calculating and sanction of Family Pension.

takenin:réspect of existing employees a:whaz:dgsirﬁ‘ to.be governed

The existing employees who do not exercise option in Form I will be
deemed to have opted for Pension Scheme in lieu of Contnbutory

Provident Fund benefit. Such employees will have to submit the

- Nomination. Form 4. alongwith . three copies of attested passport-size

photograph of the first nominee. Offices should ensure that all such
employees submit their nomination forms duly. completed as eatly as
possible. The nomination forms and the first nominee’s photographs
submitted by employees should be filed separately and the file should be
preserved permanently.

In the case of such employees, the corporation’s Contribution to Provident
fund with accrued interest thereon as on 31 October, 1993 wall revert to
the Corporation and it will not be necessary to credit any. Corporation’s
contribution to the Provident Fund Accounts of such employees with
offect from 1 November 1993. Further, these employees will have to
continue to contribute 10% of their ‘pay as employee’s subscription to
Provident Fund without any matching contribution from the Corporation.
As already advised, necessary amendments 10 the Provident Fund
Regulations have been initiated and further instructions will be issued soon
after the amendments are finally approved by the Board.

Besides the Nomination Form 4, as indicated in sub-paragraph (1) above,
such of the existing employees as are due to retire within next 3 months

- will also have to submit immediately their application for commutation
of pension - if they desire to commute peasion,

Calculation of pension-and family pension in respect of these employees
will also be made in Form 7 and Form 10 respectively. ‘Administration
Division at Head Office/concerned  offices should note to furnish the
required particulars in their cases also in Form 7 and Form 10 , as the case
my be. The particulars in form 7 should be submitted to Pension cell at
Head Office in triplicate one month before the actual date of retirement of
the concerned employee and the particulars in Form 10 should also be

Leqr 13




submitted to the Pension cell at Head Office in tnplicate as early as
: pos&ble after intumation of death of the emp&oyeefpensxoner is received by

(5y:- ° ° *The instructions coritained in ;S'ui)'lparégﬁiph- (1) (2) and 3) a 0’3 may be
' -+ _brought to the notice of all the existing employees through: an office
circular which may be issued by the offices/departments at the earliest:

Be - Procedures.for payment and accounting

() It is the intention that the work of calculation and sanction of pension in all -
- cases, w111 b¢ centrmtsed in the Resources Investment & Accounts Deptt.
. (RI&ADY ¢ (Pension Cell); Head-Office; for the time 'mg. Accordingly-atls
-_cases for sanction’ of perision “will have to be referred fo RI&ZAD. While
referring the cases to RI&AD for sanction, offices should forward all -the
Forms 1 to 7. duly completed, as per the instructions given in the foregoing ,
paragraphs of this Memorandum. As will be observed from the instructions.
“sanction for pension will be accorded- 1 in Form 7 (Part i), This Form 7
“should be sent by offices to RI&AD in tmplicate in. each case, after
completmg the mformatlon required to be given in Part | mereof
/ > | . : e
7" the case of an eomployee occupying corporaton’s residential
accommodation at the time of his /her retirement or death while in service,
payment of pensmn/fam:iy pension will not commence unless and until the
Corporation’s residential accommodation is vacated by the employee or by
the farnily members of the deceased employee, as the case may be. The
"""""" information in this respect shouid be ciearly indicated in Form 7 for
grant of pension and in Form 10 or grant of family pension.

(2) On receipt of all the documents, the calculation of pension will be made in

the RI&AD in Part II of the Form 7 and sanction will also be accorded in
Part II thereof. After sanction of the pension, one copy of the Form 7 will be
sent back to the offices authorising. them to make payment to the ex-
employee and a copy will be forwarded to the Administration Division,
Head Office. The third copy of the Form 7 will be retained in RI&AD.

(3) The office will make payment f pension amount by crossed cheques by
debit to Head Office in IFC General Account under advice to the Pension
cell at Head Office, New Delhi. it is the intention that in course-of time
pensron ‘payments will be made by credlt to designated bank accounts off the’
pensioners. Detaﬂed instructions in this respect wiil be issued after the

amendments to thQ Provident Fund and Pension Fund regulations, are carried
out. -

(4) Pending final approval of the proposed amendments to the Provident Fund
Regulations by. the Board and receipt of further instructions from Head

. M 24




e transferred to -Head‘»O‘ftce

“should b

ry, if any. of Income Tax and Prefessxon Tax

{5) . “he instructions as to recove
will be issued

from the monthly pension payable to retired employees,
S separately by the RI&AD

If there s any doubt as to apphcataonhmerpret aiion of any of the rules

A bf’ fnade: to Admtmstranen Dmsmn at Head ‘fﬁce

¥ ok ok k tE R KKK
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st

[Regulanon .)(l)]

A

}{ her by declare. fhat 1 have read and understood the IFCI Pensmn Regulatmns, 1993 and I
do not wish to be govemed by the said- Reguiatlons- 1 wish to continue to rétain the
Contnbuto_ry Provident Fund benefits under the provisien of Industnal Fmance Corporation

- of India Employees' Provident Fund Regulations, 1943.

s

e O e
-~

— - Sigoature

B,

&

" Date

iy
%

£1%8)

Name in full
Employee Code No.
Designation
Department 3
P.F. Index Nn z

Witness
Sigwaturﬁ
a1l

Plama

Emp:oyeh Code No
Designation 3
Department -
P.F. Index No. :

i

DWge 2

_' ‘Note: Additions/Alterations in the text of above form will render the option invalid.

FOR OFFICE USE ONLY

()OO ©O

Option noted in the Provident Fund Sheet at Folio No.

H

i

R Sl o

: Dy. Manager
& ‘ o Date

|FCI Tower
- g1HES W
61, Nehru Placa
o fReelt-—19
New Delhi-19
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FORM I-A

retived

[Regulation 3(3)]

The General Manager, |

(Admn. & Personnel), , o
* The Industrial Finance Corporation of India Ltd.,
NEW DELHL '

- I'have read and understood the IFCI Pension Regulations, 1993 and T hereby opt for the
-IFCI Pension Scheme as per the Provisions of the said Regulations. 1 undertake to refund the
‘Corporation's contribution to Provident Fund together with accrued interest thereéon paid to
me on my‘rctirémg:npp_]:_u‘s simple interest thereon at 6% p.a. from the date of receipt of the
same till the date of repayment The amount due from me will be refunded to the Corporation

within 7 days from the date of receipt of intimation from the Corporation.

Name in fuil

£mplove Code No.
Designation

P_F. Index No.

Present Residential Address:

Signature attested .

)
(Dy. Manager)

Note: Additions/aiterations in the text of the above form will render the option invalid)

FOR OFFICE USE ONLY

Option noted in the Provident Fund Sheet at ___ Folio No. .

srdvwEtang T
|ECI Tower
61 AEE A
61, Nehru Place
f Teelt—19
New Delhi-18
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~FORM 2
(Regulation 30)

ra i
¢t Medical Exdminatio
" (to be submitted in duplicate)

PART-I
Space for a‘fﬁ:xi'nig
attested passport

- size photagraph.:.

é‘f . T};e General Maﬁagerr(‘ETRD) .
IFCI Limited

£ NEW DELHI
L -
- Dear Sir, o
Re : Commutation of pension without Medical Examination
T I retired/will retire from the Corporatien's service with effect from
™ g s azd have opted for IFCI Pension Scheme. I desire to commute a fraction of
' my pension ia accordance with the IFCI Pension Regulations, 1993, The necessary particulars
HE A are furnished below:
o 1. Name in full (in block letters)
g -
G . S
N 2. Employee Code No.
T 3. Designation at the time of retirement §
s : , :
7 ' ' : fred
' 4. Name of the Office/Deptt from which retired :
s T
) £ Ei,;.j;_ R 5 ..
- 5. Date of birth (by Christian era) = -
3 €.

6. Date of retirement (excluding period of LPR)
7

- Fraction of pension proposed to be commuted :

)
oo

Signature
Address: '
Telephone: . ; - =
Dated: - '
Place:
*x

The applicant should indicate the fraction of the monthly pession (subject to a maximum of
one-third thereof) which he/she desires to commute and not the amount in rup

XXAXTXLIXALXXEX
\FCI Tower
61 ATD
61, Nehru Place
i o Tt -19

New Delhi-12
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'PART-II
ACKNOWLEDGMENT

Received from ShiySmt/Kum,.

'Sign'afu re
Dy. Manager

‘Place:
Date:

IFCI Tower
61 A ©h
61, Nehru Placa
=of faeelt-19
New Delhi-19
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Form of application: for-¢
subject to Medical Emmmatmn of an apphcant

(To be submifted in duplica[e)
PARTI

.,.Space for afﬁxmg
“ "‘"”'attest “passport
a__,evpho.tograph

The General Manager . o
(Admn. & Personncl;, '

The INDUSTRIAL F[NANCE CORPORATION OF INDIA Itd,,
NEW DELHI

Dear Sir,

Cemmutation of pension subject
10 Medical Examination

Ip
3. An attesied copy of my photoorﬂpb 1s afiixed on the apphcauon and
s enclosed. The aecessary part;culars are furnished below: *

1. Name in full (in block letters):
2. Employee Code No.

3. Designation at the time of

retirement: ‘
4. Name of the Office/Department
from which retired:
S. Date of birth
by Christian era):
6. Date of retirement:
(excluding period of LPR)
7. *Fraction of pension proposed
to be commuted:
8. Prtfercnce for station where _
“medical examination is desired
to take place:

IFCI Tower
61 FEe W
61, Nehru Place
d Reelt - 19
New Delhi-18

Signature
Address:



Dated:
Place:

* T_he applicant should ide‘}_ﬂF? the fraction of the monthly
pe m.of one-third thereof) wh

nsion (subject to a maxim
‘hedes omimite and

IFCI Tower
61 AES WA
61, Nehru Place
+ = feeft-19
New Delhi-19




PART-II
ACKNOWLEDGMENT

 Received from Shri/Smt./Kum. -
' {Name)

_ application in Form 2 A for commutation .of a (Designation)

fraction of peasion.

‘ Si'sg:u:;.t-ﬁ re
Dy. Manager

¢
[=
©,
&

Place:

\FCI Tower
61 HES W
61, Nehru Place
=rf et -19
New Delhl-19

Date:
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PART IO
(FOR OFFICE USE)

Name of the applican

3. Date of birth (by Christian era):

4. Date of retirement: ' .. -
‘5. Fraction of Pension desired: ' ot :
Ndrm:ﬂ Added years ' , “7’ _

I year 2 years

Rs. Rs. - Rs.

{i} " Sum payable if commutation becomes absolute’
beiore toe applicant's next birthday which
falls on

(1) Sum payabie H commutation becomes absolute
after the applicant's next birthday which
falts on

6. Number of enclosures, if any 5
{see note below)

Signature
Manager _ g
Place: , -
Date:

Note:  The Manager should enclose with the Form, a copy of the report of statement of the
applicant's case if the applicant has been granted invalid pension or has previously commuted

a part of his pension or declined to accept commutation on the basis of an addition of years to W
actual age, or ha_s been refused(commutat:on) on medical grounds. ' &
IFCI Tower ~
61 ATS W -
61, Nehru Place
=i fRestt-19
New Delhi-19 iy
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FORM 3
(Regulatioa 39 and 31)

stowards refund of
Corporatwn Contnbut:ou to Provident Fund
with accrued interest received by thvm plus
s:mp!e interest thereon @ 6% per annum

The Generaj Manégcr. |
(Admn. & Personael),

“THE INDUSTRIAE FTNANCE CORPORATIO’\T OF INDIA ltd
NEW.DELHI

[ hereby authorise the Corporat:on to adjust the amount of commuted value to pension
ayable to me towards amount Refundable by me to the Corparatmn reprcsentmg
Corporation's coantribution fo Provident Fund and accrued interest received by me at the t‘me
of. retlrement from service {eoether with s:mple interest thereon @ §% per annum upto

e Signature
big £

@B o Nam

IR e

% EmployeeLCode No

o )
Designation at the
3 & timeof retirement:
_res @ Place:
o . Date:
,ﬁ% & Witness
e = - -
P & Signature:
T @ .
e 8
- Name: -
me - :
. Designation ‘
g o
2 & Address:
L
S &
3 % . 61 AT
5B a et
. % - {’,’_’;"}J



FORM 3 FORM 34 | . -
(Regu!anou 30)

For'm of recelpt to.be obtamed from a rettred

IFCI Pensmn Regulatmns, 199’% PR | ' - u

Rs.

| rReccwed from the INDUSTRIAL FINANCE CORPORATION OF INDIA LTD., the sum of b

Rs. . (Rupees : ) being the commuted valuc of

- pension_payable to me i " uiat;on 30 of. the IFCI Pensmn Regulatwns, 1993 oo, w '

Signature . . - €
Place:

Date: ' . L

,E{npm.j'ec Code:

R

s
{

Name:_

Designziion at the time of retirement:

Office/Department at the {lmc of retirement:

Witness

Signature:

Name: :
Designation: ) . ‘ _

Signature Verified

Dy Manager '
be stamped if the amount exceeds Rs. 20/500/-
as may be applicable) : .

(=]

o~

STwEtT ey
IFCI Tower

61 FEw whey
61, Nehru Placa
f et - 19
New Defhi-19
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'l hereby authonse the Corporation to deduct the amount of interest payabie by me on the

&

w}

FORM3B
(Regulation 31)

. he employte who .u:rad ‘between the penod
1.1.1986 to 31.10.1993 (excludmg those who
were on LPR on 1.1.1986)

o

The General Manager,

(Admn & Per‘sonnel) .

amount refundable to the Corporatlon in terms of Regulauon 31 for the penod from 1st

November, 1993 till the actual date of refund of the balance amount die to the Corporatmn

from the arrears of pension payable to me by the Corporation from st NOV_emb.@:.r 1993.

Signature
Name
Employee Coede No.:

Deaiﬁnatle 1 at l_uE
time of retirement:

Office/Department at
the time of retirement:

Place:

Date:

Witness:

Signature:

Name:

Designation: ' - -

Addrcss:

IFCI Tower
61 HED =N
61, Nehru Place
= TRt -19
New Delhl-19
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' E '
FORM 4 ' . :»
(Regulation 2(8) and 32) : O

Details of Family

Employee Code N-o.:

Designation :

Date of Birth:

Date of appointment: o

‘Date of retirement:
(where applicable)

Details of the members:
of my family* as on

The details of fhe members of family in ordcr of prPf&r?ﬂceto receive Famiily Pension
ander the YECI Pension Reguianoa 1993 are as under:
Sr. Name of Date of Relationship Initials of Remarks ()
MNo. membear of Bisth  with the an oificer w
the employee &
family* &
me 6 @ 6

I bereby undertake to keep the above part:culars up-to-date by notlfymg to the
.. Corporation any addition or alteration. :

Place: by
Date: Signature i
*¥amily for this purpose means family as defined in Regulations 6‘f§;;“¢;;{ ' T
2(8). 61, Nehru Place 5

= faeefi—19
New Delhi-19




) Séggjratcd:_ wife ..-:m'd

\FCI Tower
61 ATS
641, Nehru Place
o Tt =19
New Delhi-19
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FORM S
(Regulation 30 and 31)

Form of Letter to the [FCI's Meds

Shri/Smt.
Medical Officer,

Dear Sir,

Medical Examination - Commutation of Pension
Shr/Smt/Kum. . iy ' who retired from service on

as _ hasapplied for commuting 2 fraction of his pension for @
lumpsum payment. The following documents are forwarded he_rcwnh

(a) Apphcatmn in Form 2A in ongma! tocether wath -
{i) An attested copy of the apphcant_s ‘photograph, :
(1) Part I{X of Ferm 2A in original duly completed by the Manager.

e

() A copy of Forin & with a spare copy of Part ITX of that Form.

(c) *Report of the statement of the applicant's case if he has been granted invalid pension or
has previously commuted a fraction of his pension or declined to accept commuiation on the A
basis of addition of years to his actual age or has been refused commutation on medical e

grounds. : . -

2. In terms of Regulation 30 of IFCI Pension Regulations, 1993 (commutation of Pension)
Shri/Smt./Kum. should be examined by the a Corporation's Medical Officer.
It is requested that arrangement may be made to get Shri/Smt./Kum.

~examined as expeditiousty as possible before his/her next birthday which falls _ &
on -

3. A copy of this letter is being endorsed to him/her so that he/she may appear for medical
examination before you at the earliest.

4. The receipt of this letter may please be acknowledged.

Yours faithfully,

IFCI Tower
61 AEE W
61, Nehru Place
\ = et -19
New Delni-18

Manager
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«To be struck off if not applicable. . ..

7 %Y gapdt PC.No. Dated:
o a Copy_fo-rwarded to Shri/Smt./Kum-________‘_________.—"
= &) - R
‘;: i (gwe comp!ete postal address)
A . with the remarks that subject to-the: Coruoratmn s Medical Officer's recommendation, he/she
wo 'll on the basis of the report of the Corpor:

W

ion-be hg;ble for the lumpsum payment in heu
h ‘a;'f'ount"of pérision to'be cdmmute d'as fo QRS e it T e

LEB
m

f

On the b"asis"_ {)—i*

s

v
@

bR . - Normal Adgéd'.y_ft.a,rs ‘
b Age 1year lve,ars

Ny

(i) Sum payabie, if commutation becomes
absolute before the appiicant's next
birthday, which fails on___

(i1) Sum payabie, if commutation becomes
Fpsolute after the app'scanf 3 nexl
bii’ihd:ﬁ‘;’, which falls on

The Table of the prese'nt value, on the basis of which the calculation by the Cerporationshas
been made, is subject to alterationat any time. without notice and consequently the basisis
{iable to revision before payment is made. The sum payable will be the sum Apropriate to the
applicant's dge on his birthday next after the date on which the commutation becormes absolute

or if the medical authonty d:rects that years will be added to that age, to the consequent
assumed age. : ‘

Shri/Smt/Kum.___ should report for medical examinatien to
the Corporation's Mcdscal Officer at Corpor ation's Dispensary in
between a.m, and p.m. on any working day. He/She should take with

him/her the enclosed Form 6 thh the partlcuiars rcquircd in Part-I.completed except the .
s:gnature or thumb 1mpresswns ‘ : %

Place: Signature

Date:




. ..will aiso. b,

FORM SA
(Regulation 31)

Draft of letter to beaddressed to Corporation's Medical Officer

with effect from November 1, 1993 In tzfms of Reguliatioi: 31 of the Pension Regulaﬁ&sié the
emplevees retired betwees Jo—uary 1, 1986 2nd October 31, 1993 are permitied to commute 2
* fraction of their pension after due Medical Examination by the District Medical"
'Board/Corpomnons Medical Officer. It has been decided that the pensioners, at their OptIO"I
‘can underge medical examination either at the District Medical Board or at the Office
dispensary by the Corporation's Medical Officer (CMO). Fu iether; in terms ofPegulatmn 306f
the Pcns:on Regulations, employees seeking commutation one year after the date of retirement
quired.to; uxldcrgo medicaliéxamination by the. CMO.; Accordingly, we willbe. |
refernng to you, for medical emmmatmn, such of the rcured employees who have sought i
commutation of 2 part of their pension. you may please examine them at your convenience and
certify their health indicating your opinion on the weightage to be applied to the age of the
employee. The relevant Formats (Form No.5,2A and 6) are enclosed for your perusal You will
be required to complete part [ 2nd I of FOrm No.6 in respect of each case’ txammed by you
and forward the same alongwith other papers in a sealed cover marked "Conﬁdent:al to us.
Tbe Corporation will pay a fee of Rs. 30/[— per pensioner, cxamined by you.

-

L. Since commutation refers to purchasc of a portion of pension, in advance, Dy the

Corporation for the number of years the peasioner survives after his/her retiregment or 15
vears, whichever is less; it is necessary that the medical age of the pensioner based on his/her
overall healih is established before the commutation. You will thus observe from the

Commutation Table that higher the age of pensioner, lower is the factor of commuuation.

~E3

Y £
will therefore appreciate that each case is examined carefully by you keeping in view the
various issues mentioned above
Yours faithfully, ’ a b

Officer-in-Charge -

Encl: As above. _ o

|FC! Tower
&1 g T
61, Nehru Place
o it —19
New Delhi-19
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~ FORMS .
(Regulatious 30 and31)

The applicant must complete this statement prior to his examination by the Corporation's
Medical Officer and must sign the declaration appended thereto in the presénce of the-

~ Corporation's Medical Officer.

- Name of the-applicant(in block letteis)s ™

Employee Code Np-:
Date of Birth (By Christian era):
Particulars regarding parents:

Father's age if living
and state of health

Father's age at death
and cause of death

Mother's age if living
and state of health

Mother's age at death
and cause of death

Have you been considered for grant of

invalid pension? If so, state the ground
thereof. ' .

- Have you been granted leave on medical

certificate during the last three years
of your service? If so, state p.‘i_riods of
leave and nature of illness.

o
f\tl
N

IFCI Tower
&1 AFS ©H

61, Nehru Place
=t feeft-19
New Delhi-18




7. Have you during the last three years period-

~(a) suffered form any major ilness
rcqumng hOSpltal ati

“hospi
' mdlmtcd or

+'(b) undergone any major surgical .operation‘.’

(c) lost or gained weight markedly.

Dedaranon bv Apphcant

k(to be s:gned in the presence of the Corporation s Medlcal Offcer)
I'deciaréiil the abow: answers to be, to the best of my beliei’, true and correct.

I am fully aware that by willfully malung a lese statement of concealmg arelevant fact 1

shall i ncur the nisk 6f losing the commutation.-

Applicant's signature or
thumb-impression in case
of illiterate applicani

Signedin the presence of
(Signature of Corporation's Medical Officer)

sn*mdmg T
IFCI Tower
61 FTe whey

61, Nehru Placs
"“-f TRt~ 19

New Delhi.1g
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- the applicant.

5. Pulse rate -

. Apparent age

Height

'Weiéght

Describe any scars ot identifying marks of

- (a) Sitting
(b) Standing

6. Blood pressure

(2) Systolic
(b) Diastetic

7. Is there any evidence of discase of-the main

organs -

(a) Heart
{b) Lungs
{¢) Liver
(d) Spleen

fe) Kidney -

8. Investigations (wherever considered

necessary by the Corporation's Medical Officer)
(a) Urine (State Specific gravity) '
(b) Blood

{¢) X-ray chest

(d) E.C.G.

9. Any additional finding

IFCI Tower
61 AFE WH
61, Nehru Place
o Reeft-19
New Delhi-19




PART I
(to be filied by the examining Corporation's Medical Officer)

He/she is good bod:ly hcalth 2nd has ¢ prospec ect of an average duratlon oflife.

or
. Hefshe'is not in good bodxiy huﬂth and is not a fit subject for commutatlon
or

_Although he/sl_u: is it 2 he!she is cons:dered afit sub]ect for..
cemmutatmn but his/her age for th .purpose of commutztlon, 1.e. the age next birthday should
be taken - . (in words) years more than his/her actual age.

Placg:

Date:-

Stgnature and designation of
examioing Medical Officer

IFCI Tower
61 AT W
61, Nehru Place
of f&eeli—19
New Delnl-19
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o e ® 60 cnH6e 0000

‘the Office/Départment)
PARTI
1. Naine.of the ex-employee:

2. _Em[;loyee Code No.:

.23 BFIndex Noizww &4
] Désignétion at the.‘time retirement:
5. Last cadre: ClaSs-\UII[_[IIH‘-Vl.{

(Srtike out whichever”nrq't: applicable)
6. Date of Birth: .

Date of 2ppointment in the Corporation:

8. Mode of retirement:

Onr attaining the age of superannuation (58/60 years as the case may
be)/compuisery/ voluntary retirement. (Strike out which ever not annhicable)

8A. Date of retirement: °
(As applicable to the above mode)

9. (2) Whether the employee was occupying
residential accommodation provided by the
Corporation at the time of retirement and
if so, whether he/she has vacated the same.

(b) Date of vacation of Corporation's resideniisi
accommodation.

(c) Whether any rent/license fee or any amount
for damage etc are recoverablé from him/her
from pension amount. If so, indicate the -
amount recoverable. '

10. Qﬁalifying service as on the date of -

(8A) above: Yrs. Months Days
IFCI1 Tower
61 AES W
61, Nehru Placa
T faeell—19
New, Delhi-19
e ‘1‘? t.y’_r‘



11. Whether opted for commutation? Yes/No

(Strike out whicbever net applicable)

I Yes at (11) above:

the date at {11A) above:
11C. Fraction of cominutation soughi:

11D. Commutation value for a pension of
Rs.1/- p.a.(refer to commutation table)

- 12. Details of Corporation's onribution
including interest'paid to the ex-employee:

Date of payment ~ Amount Remarks
: Rs. P. (iC.any)

1. (a)
2. (b)
5. (c)

Totai: (a+b)or (c)
{a) Amount paid on the basis’
or pre-revised scale of pay

{bj Arrears, if any, paid on the basis
of revised scale of pay

{c) Amount paid (in full) oo the basis
of revised scale of pay

13. Pay drawn by the ex-employee as on the
date at (8A) above (with break-up
of PP, SP, Special Allowance counting
for super-annuation benefits, etc.)

14. *Details of pay during the last 10

months of service (including the
month in which the ex-employee retired)

Month Amount Remarks

3’ IFCI Tower
4 61 qES A
. 61, Nehru Placa & o
o fReeft—19 f.3 b
New Delhi-19 b

ontribution to.P.




indicated separately with

NOTE:In case an employee draws two different rates of pay in a !I‘O"h.h thesc shou!d be
the encds o { which such pays are drawn.

* As defined in Reguiation a6y
15 Average monthly emoluments for the
last 10 months-of service (as defined
Regulation 2(2) '
Place:

Date:

Signature
Manager

* |FCI Tower
&1 AEE W
61, Nehru Place

TEeelt —19

New Delhi-19
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PART I -
Calculation of Average Emoluments, &y
B_asic Pcpsion £ Cqmmmgd Value (ol

)

1. Avérage emoluments for calcu}ation ﬁ
of pension as at item 15 of Part-] k“t’i
2. Basic Pension (on slab basis) f
o = )
1) 50% of first Rs. 1000 _ o4
ii1) - 40% of the average emoluments ne
exceeding Rs. 1500 &
Total of (i)+(ii)+(iii) — A j . o &

50% of amount at 1 above —="B :

Difference B'- A’ —

Dearness Relief at CPI 600 pointson )
Pension caicuiated at “A above as ‘ ' e
per chart for updating peasion

Updated pension on 1.11.1993
(A+C+D) X No. of yvears of gualifying
service with maximum of 33 vears

. 33 ' ' e
(Rounded off to the next higher rupee) ——K' -

(I) ¥or retirees between 1.11.87 and 31.7.88 Pt
(i.e. those who received pay on pre revised =
basis as well as revised basis during 10

months period preceding the date of
retirement) b
(1) Average emoluments for w
~calculation of Pension 7 _ ' o
1.1) No. of months out of the last -
ten months for which employee : , - s
received the pay on pre-revised : .
“basis L
' (1.2) Pay each month [As defined in

Regulation 2(9)] for the months oot 2

\FC\ Tower

- t
as at A B1 o1 AEE EH ) 2
_— &1, Nehru Place
o fReehi —19 ‘ =
,ij #ny New Delni-18 5
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£

o oo

R

peoonBEOD

®
A “'-‘

(1-3)Basic Pension éﬁicﬁlated on

siab basis on each 'B'as .
+ indicated in item(T)2above " ¢

(1.4) Dearness Relief on

——
P E—

C7

———C8

—C9
such

Pension at (1.3) above on .

each calculated at CPI

500 peints oa pre-revised

DA formula as per enclosed chart

D1

D3

D5
Dé
D7
D3
D9

(1.5) Twice the amount of Dearness
Relief calculated as at D

above.

(L.6) Total of pay drawn

—E1
—E2
— K3
E4
ES
E6
E7

E9

on pre

D2

D4

o /8
C/(

)
s T NG
IFCI Tower
61 AT ©H
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=nf feeft-19
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rcyi_s_ed basis for the months
as at B through B9 plus

(1.7) Total of pay drawn on revised
basis for the months other
than those as at "A" out of

. :la'st ten months

(1.8) Total emoluments for thé . .

(1.9) Average emoluments for the ‘a.; '
purpose pension H/10 ]
{2y Basic pension No. of vears of %
e 50% of X qualifying service “(
amount at J with maximum of 33 yrs Gt
33
(Rounded off to K

the next higher

rupee) [

T1. For retires after 1.8.1988 L.:

1. P;ve:jage emoluments for caiculation “

of pension as at item 15 of partl ) _“

2. 50% of average No. of years of &

emoluments X qualifying service i

with maximum of 33 yrs 2

.33

3. _Pensiqn as on 7
(Rounded off to the next - Mo 2E _ S ' '

higher rupee) = 7 : K o’

(IV) 1. (a) Commuted value of Basic Pension at K of i )

or K of I or K of ITI, as the case may

be (as per employees application and also
the date on which commutation becomes

IFCI Tower
61 AT W

61, Nehru Piaca
absolute) = Reet~19
A = New Delhl-19
#
o 3 ’7 o
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(b)  The method of calculation of
commuted value

(Truncatmg the dccxma]

Age next birthday
Commutation value for pension

at Re. 1 p.a. as per

commutation Table L e—

. ﬁc}LumPSum Amount adm:ssnbie o
~ (Rounded off to the next
higher rupee) L — _ : ﬁ

2. (i) Corporation's contribution
pa:d _
{item 12 of Part I) ————— X

(Ii) Simp}e ip?iﬂ—nrﬂ ST (1) SN

HESEY \yuru -

the date(s) of p payment as

indicated at item 11 of |
Part 1 of Form 7 upto : “"aj
31.10.1990 e &
(1i1) Total "X" + ¥ —_— e "' ;
3. Net amount due from the . ' # /
employee (Z'-'V)  —— %
Sanctioned Rs. as basic peasion.  As Shri/smt./Kum. T U
has commuted of pension, he/she is now eligible for basic pension of
per month from ’
Signature of Dy. Manager - ; ‘ - ~
53

IFCI Tower S
61 s Ty o
61, Nehru Placs e
f faesfi-19
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of pension for the period from
. 1st November, 1993 to 1995)

Net amount due from the employee

" Date of receipt of the above amount

~ Interest @ 6% per annum on the amount
atitem 12 of Part I for the period
from 1.11.'1993.upt0; the date of
pavaent at (ii) above

Amount recoverable towards
Corporation's dues, if any

v) Tetal recovery (L' + "M}

B B vi)  Pension pavable for

‘ Penéion DearhessReIigf
November, 1993

Déﬁcmber, 1993

January, 1994

February, 1994
March, 1994 .
April, 1994

‘May, 1994

J_.unc, 1994
July, 1994

August, 1994

Totxal

('Caitulafidn and payment of net arrears

N

IFCI Tower
61 AES W
61, Nehru Placa
= fReeft —19
New Delhl-18



Total Arrears 7
(i.e. Basic pension + Dearness Relief) P

‘Signature )
(Deputy Manager)
Recei_gt
RCC"“EdRS S e ko e e (Rupees R

from IFCI,‘ll)e'ing the amount of pehsion payable for the p-eriod
from 1.11.1993 to

Stgnature verified :
Revenue
Stam
{(Dy. Marvager)
Signature
Name
Address
(Payment by cheque may be made on obtaining
the receipt in the above Form)
[Hi14
IFCI Tower
61 4 @y
61, Nehru Placa
T Reeft - 19 5
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o %}3 R
¢



i
v

i

e

P

Hols

&

Rl .H}_
e

o

1

A

g

A

Bl

ik CaECu!atmn shtet’) :

PART 1
1. Name of the rennng/"-employet.

‘2- "P.F. Index Nd.:--

3. Destenation at the time of rétirement:

4. Last cadre: Class VTIUTV
(Strike out whichever not applicable)

.5, Date of birth: : :

. 6. Date of appointment in IFCI:

-1

a) Meode of retirement:

On attaining the age of s-wpérannuztion (38/60 years as the case may
ba}momuulservl voluntary retirement.
(Strike out whichever not applicable)

bl Tiate o.f refirement:

{as applicable to the above mode)
8. Period of LPR availed offEncashed:

(2) Whether the employee was occupymg residential accommodation provided by the
Corporation at the time of ret:remem and if so, whether he/she has vacated the same.

(b)Date of vacation of IFCI's residential accommodation.

(c) Whether any reant/license fee or any amouat for damage etc are recoverable from
him/her from pension amount. f so, indicate the amount recoverable. '

IFCI Tower -
61 AFE @A -

61, Nehru Place
of Reeft—19 5 -
New Delni-18
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10. a) Quahfymg service as on the date at -
7{b} above:  ¥Yrs. Months Days

ADD (Whichever applicable): - =~

ferms. of Regulatlon 23(1
circular No.15/94 dt. Oct. 20.-1994)
for superanpuation Pension.

OR

C) Addition to qualifying service
in terms of Regulatmn 25(
premature retlrement pe

~on voluntary ret:rement

AND/OR

d) Addition to qualifying servi‘_ce _ ' g
in terms of Regulation 21 - For

deputationists ahsorbed i in the
COFDO!‘Q{!DQ S service,

AND/OR

€) Addition to qualifyiag service
under Regulation 14(b) - for past

military service.

Total service " X'

H
|

LESS ‘
(i) EOL granted for partncnpatlon
1n strike/bandh/dharna or any

other agitational activity
fro'm 1.11.1993.

(ii) EOL granted to regularise penod

of S,usytns:on in the edfifée semce ;
. perod.

(i) EOL granted for late xt‘tendance
on more than three BCCASIONS in a’
onth when nb othei type of leave
is available for forefeiture from
1.11.1993.

IFC‘ TGS

1 ABS A
laca
61, Nehru P
ot fett =13
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(iv) EOL grzmted for rcgulansmg abs»nce

to thﬂ credit of the: tmpioy&e from '
B R 1993

(v) EQL granted for any other
" purpose not covered by
- Regulation 15 ibid and
proviso thereto from
LiL1993.

Total Dcdu.étible s'efviée.
[EQ) to E(v)] Y

(f) Total Qualifying service for
Pension (X-Y)

Yr. _ths. __D:-i_y$

l.e. =vears -

11. Whether onted for ccmmutation? Yes/No
B (Strike out-whichever not applicable)

I Yes' at {11) above:
a) Date when commutation becomes absolute:

b) Age rext birthday with reference to
the date at (11a) above:

é) Addition to age, if any, as per CMO's
report in case pensioner is seeking
commutation after 1 year of retirement.

d) Age next birthday (b+c)

e) rractlon of commutation sought

f) Commixtaﬁon value for a peasion

e s of Re. 1/- p.a. ("efer to commutat:on X
& table) 3 .

;} % : . ; l.:fower

.y 12. Pay drawn by the ex-employee as on [ e

B the date at (7b) above (with break-up L e e

- w elhi-19
3 of PP, SP, Special Allowance counting i
b for super-annuation benefits, etc.)

i

= -



-

* Details of pay during the last 10
months of service (including the
month in which the ex-employee retired)

bW -

.

.

— 0 00 N L

|

~Note:  In case an emplovee draws twa different rates of pay in a month, these sheuld be
indicated separately with the per:ods of whlch such pays are drawn.

*x

As defined in Regulation 2{9)

14. Average monthly emoluments for the
last 10 months of service (as defined
under Regulation 2(2).

Piace:

Date:
Signature
Manager

§ fio / //FC‘/(
amdwsEtag T G
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PARTHI -

Basic Pension & Commuted "Value

1. Average emoluments for calculation
ofpen 10N as at item 14 of part [

2. 50% of average No.‘of years of
emoluments X quailfymg\_serwce

3. Pension as on
L (Rounded off to the next
/ higher rupee)

£
et g,

4.(a)Commuted value of Basic Pension |
at (as per employee's application) and
aiso the date of which commutation
becemes absolute

w {b) The mcthod of calculatisn of

ilBrd pension
(Trudcating the decimal
portion)

Age next birthday[11(d) of
part I
Commutation value for pension

atRe. 1 p.a. as per

commutation Table s

Lumpsum amount admnssnblc
(Rounded off to the next
higher rupee) E—

IFC| Tower
61 AEE @H
61, Nehru Place
f et -19
New Delnl-19

Sanctioned Rs. as basic pension. As Shri/Smt./Kum. ¢

. has commuted of pension, he/she is
now ehgible {or basiz pension of Rs. per month from

Signature of the Dy. Maaager

rg



() Pension payable for the month

(i) Dearness Relief on pension

(1)  Amount recoverable towards
Corporation's dues; if any.

(1v)  Net amount payable
(K+L+M) -

Receipt:

Received Rs.

(Rupées
the amount of pensio

- Signature verified

(Dy. Manager)

Signature

Name

Address

RS. ) cKi
i - o
RS. . . 1 M v
_—
Rs.

&1 qATE A
61, Nehru Place
=f Reft-19

|N!-

—_—

- ) from the Manager/O—U\’-C, IFCI

n payable for the month of

IFC| Tower

New Delhi-13
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perision; pay? ble to mc andlor from é monthly pens:on payable to me or. from thc famll}
“pension which may become payable to my wife/husband/eligible child in the event of my death.

Signature
Name
Designation
Address
Signature Verified
DY. MANAGER _ _
Witness - - : - - . :
Signature ’
N ame 2 IFCI Toweir
61 AT W
61, Nehru Place
i = Beeti-19
()LCH pation = New Delhl-19 . B
Address . . . . i
ot =
wid
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FORM -

(To be:stamped as an aﬁidavst in accordance wnth the stamp law applicable at the place
whcre the affidavit is afﬁrmcd)

L e L ‘adult aged abouf © years [nd:an mhabxtang at prescnt
residing at do hereby state and. deciare on’ solemn affirmation as
under: ' '

1. Thatmy , . @ Shn/Smt./Kum _
(Relationship)

(name of the deceased in receipt of/etigible for being pzid family pension)
who was in receipt of/eligible/entitled

on
(Place) (date of death)

leaving behind him/her on that day, the following legal heirs under the oersonal law by which
he/she was governed on the date of his/ner death.

to be paid family pension d:ied at

.-

_ - - Sr. kame Age
Relationship with the
No. _ deceased
1.
2.
. 3.
& 5.
£ . 2 That there are ne cther iegal heirs except those mentiongd above.
s, .@;—‘;’ -
} & 3. That this affidavit is required to be produced before the Industriai Finance Corporation of
‘ India Ltd. or an
@ y
(p!ace}other Authority specified on that behalf by 1al
e Finance Corporation of India Ltd. to enable them

\FC1 Tawer

&1 ATS e
54, Nehru Place

et - 19
New Delhi-19

{place)

)




to make payment of the family pension that was due and payable to the above said

@ (as also of the ameunt {name of the dcceased)
-'due to- h:m as his/hér share of the pensmn/arrears fpcn ondueto . .

anice Corporation of-Indla Ltd

(Place)

at the time of his/her death to his/her legal heirs).

I hereby undertake to muemmfy the Industrial Fmancc Corporation of India Ltd. and
any other competent authonty against all actions of whatsoever nature or claims, damages
‘ hab:htles arising as a result of their. .acting on my thlS affidavit and makmg payment to the sa:d

4
bv me.

That whatever is stated above 1s true and correct and that nothing has been concealeq.

(Beponent)

Z SU emaly affirmed on this

__Hrms of

at
Before me

(Magistrate)

@ ( : ) To be omitted if not applicable. - _ . -

ot fo /’Fc/(
/
anfweetond T \E
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FORM 8
(Regulation.32) -

daughter. of
for grant of ramd}' Penszon

Ref. No.

FCI

Date

Payment of family Pension in respect of
tate Shry/Shrimat:

# We advise that in terms of regulation 32 of the IFCI Pension Regulations, 1993, a family
pension is payable to you as widow/widower/son/daughter of the late Shri/Shrimati

(Name) (Designation) | )

in the— - at
(office/department) (Centre)

2. You are advised that a claim’ for the grant of family pensnon of Rs. may be

submxtted in the enclosed
.Form 9.

3.* The family pension will.be payable till your death or remamagefattammg 25 years of
.age or marriage or date of starting to earn, whichever event occurs earlier.

= In the event of your death or re-marriage, the family peasion, shall be granted:tethe child or
children, if any, through the guardian, wherever necessary. &

\FCI Tower
61
g1, Nehru Place
od et -19
New Delhi-19



Yours faitﬁfully,

(MANAGER)

= St!’i’_i‘{t".rot_ﬂ whatever is not applicable

W%g‘




(Regulation 32)-

Form of application for the grant of
Family Peasion oo the death of a
~ employee/pensioner

1. . Name of the a‘pp,!,i_gaé_t;. Sp

* size photograph

e - |
s i) widow/widower

i) Son/Daughter

iit) Guardian, if the d(:cféisf;’dupér'fédﬁ -
is survived by minor child or
children

™

Name and age of surviving widow/widower
and children of the deceased employee/
pensioner '

4,
K

o

SI Name Relationship with
No. ~ the deceased person

s
e o Y N

att -‘passport

Date of birth
by Christian
era )

o

Reidd .,

G

3. _Na__me and P.F. Inded NG
of the deceased pcn_Sidher -

oo 0

4. Date of death of the -
employee/pensioner

S. Office/Department in which
the deceased employee/
pensioner served last

@

5
Qg
@




6. If the- appl:cant is. guardlan

- pensioner

7. rull address of the applicant

8. Enclosures :

1) Fwo- specuuen srgnatures of
the applicant, duly attested
(To be furnishéd in two
separate sheets)

u) Two copies of passport size
photographs of the appiicant,
duly attested : 7 -

1) Certificate(s) of age (in
original with tweo attested
copies) showing the date of
birth of the children. The
certificate should be from
The Municipal Authorities or
from the head of a recognised
school if the child is
studying in such school.
(This information should be
furnished in respect of such
child or children; the
particulars of whose date
of birth are not avaiiable
with the Office).

9. Indicate whether family pension
1s admissible from any other
~source - Military or State
.Government and/or a public

sector undeﬂalung/aumnomous -
body!local fund under the

Central or a State Government

10. Signature or left hand thumb *
smpression of the applicant

IFC! Tower
61 AES W

61, Nehru Place
=g Bl —-19 /o
New Delhi-19




&
-

12. Witness -

2

'

i)

B s - Note: Attestation should be done by two officers
e, {, ~of the Corporation; Gazetted Government
Servants or two or more respectable persons
= in the town, village, in which the applicant
= resides. P s o | |
: { *to be furnished in case the applicant is not literate enough to sign his name:

e FORM 10

(REGULATION 31}

Form for caicuiation and sanction of

the payment of family peasion when an
employee dies while in service/whiie

in receipt of pension ’

PART1

.0

(Tb be filled in by the office) -

i. Name of the deceased employee/pensioner

2. Employee Code No.

3. Desig_nat_iﬁn _

------

4. Date of birth (by Christian era)

IFCI Tower
61 AT Wi
61, Nehru Place
=§ feeft-19
Ne_;w Delhi-19

e 000

S. Date of death (by Christian era)

g ) ¥ g
po T »
e €3 ot



o e

| i

6. Religion «
A

8. 2) 717)3({:7 of beginning of service Ia

b) baté of ending of service

)

9. No. of'years of service rendered

10. i) Total period-of military
service for which ‘pension/ ' R
or service gratuity was
sanctioned; and

i) Amount andg nature of any . ' :
pension/or service gratuity

od for the mili

service

11. The date on which intimzation

12. Whether nomination made for
Family Pension

13. Qualifying service for pension
14. Periods of non-qualifying service

From To

1) Interruption in service
condoned under rule

1) Extra-ordinary leave not : - ‘
qualifying for pension

i) Period of suspension
treated as non-qualifying

.IFCI Tower
&1 AFE A
61, Nehru Place
f fReht - 19
New Delhl-19

iv) Any other service not
freated as qualifying
service



‘service-

)

15. If family pension’ is applicable,
the pay last drawn at the time of
death while 10 service or at the’
time of ret_:rement '

i R

I
v

R

16 a) Whether: tt ; W
‘gccupying: EFCI'S re:;ldentml
accommodation at the time 01"- :
his/her death while in service. .
if so, whether his/her famlly

have vacated the satme.

L

o -

o

b) Date of vacation of EFC[ s
I'f:aldﬁl'ltlﬁ] 2cc0mmoda{ton

B

Whether any rentlicence fee
or apy amount {or damage etc.
are recoverable from the employee

A
&
—

el

G é; or his family from the amount of
Vo family peﬂslon If so, indicate
2 gl— ii¢ amouni reddver aoie
VETy g
L R&
o~ 17. Person to whom family pension is
«f & payable
oe
L. e Name
15 @ Relationship with the
o deceased employee/pensioner
- Full postal address

18. Date on which dlaims received -
- from the claimants

19. Name of guardian, who will
receive payient of family
pension

20. Whether the empioyee was
covered by the Workmen

Compensation Act, 1923 and . SO

IFC1 Tower
61 ATD

&1, Nehru Place
fReett—19
New Delh-19




#f 30, indicate the amount
of compensation paid.

) Pla(:f:r:

Date :

_S_ign—é tl-alre_r
Deputy Manager

IFC! Tower
&1 ATE @
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1 TRt —19°
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